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Supporting Documents
5.2.1- Percentage of placement of outgoing students and students progressing to higher
education during the last five years

Placed students list

List of students enrolled for higher education.
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1.
2.




Mr BHAESH B.COM 2022-23 |Q SPIDERS (www._gspiders.com) iLPA
Mr. RAHUL NARAYANBE.COM 2022-23 |Q SPIDERS (www_gspiders.com) 3LPA
Ms. RAMYAC B.COM 2022-23 |Q SPIDERS (www.gspiders.com) 3LPA
MR.UMESH RAT BE.COM 2022-23 |Q SPIDERS (www_gspiders.com) 3LPA
MR. MOHAMMED TO|B.COM 2022-23 |Q SPIDERS (www_gspiders.com) 3JLPA
MOHAMNMED AASIM |B.COM 2022-23 |Q SPIDERS (www.gspiders.com) 3JLPA
POOTA KURAL CHETEBE.COM 2022-23 |Q SPIDERS (www_gspiders.com) 3LPA
VANISHREE MBA 2022-23 |SCHNEIDER ELECTRIC NOT MENTIONED
ROHITH PRASAD B.COM 2022-23 [STRATADIGM 335-351PA
SUNILC. R BE.COM 2022-23 [STRATADIGM 335-351PA
PAVITHRAB MBA 2022-23 |STRATADIGM 325-351LPA
SHALINI M. MBA 2022-23 [STRATADIGM 335-351PA
BHOOMIEA K. MBA 2022-23 [STRATADIGM 335-351PA
SHARANYA MBA 2022-23 |STRATADIGM 325-35LPA
VARUNEUMAR MBA 2022-23 [SKILLDUNIYA 35LPA
KARTHIK T A MBA 2022-23 [SKILLDUNIYA 35LPA
PARTESHITHE L MBA 2022-23 |COMPUTER SHARE 3J75LPA
PRADEEP N. MBA 2022-23 |GRIZMO 3I75LPA
ROHITH R MBA 2022-23 |GRIZMO 375LPA
PUNITH KEUMAR E  |MBA 2022-23 [KOTAK LIFE JS50LPA
PRASANTH G MBA 2022-23 |SEI LIFE INSURANCE 3LPA
ATSHWARYA N MBA 2022-23 |SBEI LTFE INSURANCE 3LPA
SUNMIYA BANU BBA 2022-23 |SBI LIFE INSURANCE JLPA
MANSOOR MBA 2022-23 IBM 272LPA
NIKITHABR MBA 2022-23 ITBM 272LPA
ASHWINI M MBA 2022-23 IBM 272LPA
RAVIRATS M MBA 2022-23 IBM 272LPA
VANDANAU MBA 2022-23 |5BI LIFE INSURANCE JLPA
TRISHA EBA 2022-23 |SEI LIFE INSURANCE 230PA
SYED UMME HANNI |MBA 2022-23 |SEI LIFE INSURANCE 3LPA
NISARGA T MBA 2022-23 |5BI LIFE INSURANCE 3JLPA
NIKITHA N. MBA 2022-23 |SEI LIFE INSURANCE 3LPA
SUNIL KUMAR 5 MBA 2022-23 [FUTURE GENERAL 350LPA
ANNAPOORNA MBA 2022-23 |TATA 3JLPA
SHIV EUMAR MBA 2022-23 [FUTURE GENERAL 350LPA
SHIVANANDA REDDYMBA 2022-23 |KOTAK LIFE 3S0LPA
ABHISHEE N MBA 2022-23 |KOTAK LIFE 3S0LPA
JAYANTH A MEBA 2022-23 |TATA ILPA
HARISH REDDY S MBA 2022-23 |TATA S3LPA
TASWANTH nMBA 2022-23 |KOTAK LIFE 350L PA
MOHAMMED ARBAY [MBA 2022-23 |KOTAK LIFE 3S0LFPA
MADHUSREE T 5 MBA 2022-23 |KOTAK LIFE 350LP A
PUNITH KUMAR R MBA 2022-23 [KOTAK LIFE 350LPA
PRITESH BCA 2022-23 |WIPRO S3LPA
ALIA MOHAMMED BCA 2022-23 |'WIPRO 3LPA
SINCHANA M BECOM 2022-23 |LAURUS 3S0LPA
NIVEDHITHA R CHAJBCOM 2022-23 |NS MAREETING SPA SLPA
SHREYAS R BCA 2022-23 [ACCENTURE 3.80-4.50
MANGAL PARTHAR |BCA 2022-23 [ACCENTURE 3.80-4.50
ATSHWARTYA M BCA 2022-23 |TEST YANTRA SLPA
ANEITHA MURTHY [MBEA 2022-23 |HP 4. 80 LPA
PREETHA 5. MBA 2022-23 |RIGHT PITCH 325LPA
PRADEEP N MBA 2022-23 [CONNEQT S3LPA
SARASWATHY nMBA 2022-23 |SENZ WIZ TECHNOLOGIES 1.56L P
UsHA MMBA 2022-23 | FFREEDOM 144L P A
LATLAB WV MBA 2022-23 HDE FINANCE SERVICES 287LPA
ANSHI KUMART EBCOM 2022-23 |GLAFE MEDIA 120L P A
MOHAMMED ISRAR MBA 2022-23 |[HDFC BANK 192L P A
ANITHA S R nMBA 2022-23 |HDEBE FINANCE SERVICES 28IL P A
TASMIYA AYESHA KIMBA 2022-23 | MAXTNUS 2E87ILFPA
VARSHITHA L MBA 2022-23 |VISION TECH SOLUTIONS 96000 pa
VEENA TV MBA 2022-23 |HDB FINANCE SERVICES 2B7LPA
Harini N Babu MBA 2022-23 |Self Emploved (Beauty parlor) 3ILPA
Surajit Debbarma MBA 2022-23 [Self Emploved ( Fast Food Hotel) 3S0LPA
Sudipta Pal MMBA 2022-23 | Self Emploved (Stationery) 2E87ILFPA
Meghana R MBA 2022-23 | Self Emploved (Mehendi Artist) ILPA
Santhos P MBA 2022-23 [Self Emploved (Cloths Shop) 350LPA
Anitha SR MBA 2022-23 [Self Emploved ( Botique) 2B7LFPA
EMN Samrain MMidhat MMBA 2022-23 | Self Employved ( Mehendi Artist) 3LPA
Principal
CITY COLLEGE

Jayanagar, Bangaiore 70



Rohan V Chandpgadkar |MBA 2022-23 |Self Emploved ( Hotel) 350LFPA
Self Emplovead (Electronics
Mohamed Nasuralluah [MBA 2022-23 |Installation Services) 287TLPA
Deepak Aivappa MDD |[BCA 2022-23 |Accrete Globus Technology 3J5LPA
Akshatha MS BCA 2022-23 |Sky Technologies Pvt Lid 350LFPA
Ameena N BCA 2022-23 |Aavra Design Studio ILPA
Amins Jahan Fathima |BCA 2022-23 |SR Infotech ILPA
Bhaskar 5 BCA 2022-23 |ACCENTURE ILPA
Harsha R BCA 2022-23 |Teams Alliance 272LPA
Hemanth K BCA 2022-23 |Biocon Limited 3.25LPA
Javanth Yadunaravan S]BCA 2022-23 |Self Emploved ( Fast Food Hotel) 3.75LPA
Kishore Kumar M BCA 2022-23 |Self Emploved ( Hotel) 35LPA
Sharik Kaife B Com 2022-23 |ICICI Bank 4 LPA
Shanti Jyoti Chakma |B Com 2022-23 |HDFC Ergo 3.75LPA
Sameeruddin Khan B Com 2022-23 |HDFC Bank S5LPA
Sagar M B Com 2022-23 |Kotak Mahindra Bank 2.5LPA
Sadaqgathulla Baig B Com 2022-23 |D Mart 3.5LPA
Ranjan 8 B Com 2022-23 |Max Life Insurance 3.5LPA
Rajesh 5 B Com 2022-23 |Liberty Mutual 4 LPA
Rajesh C B Com 2022-23 |Aditya Birla Sun Life Insurance 4 LPA
Privadharshini V B Com 2022-23 |India First life 375LPA
] Tovota Tsusho Insurance Broker India
Pavitra R B Com 2022- ) 3JS0LPA
Aman khan BCA 2022-23 |Teams Alliance 272LPA
Appurvan § BCA 2022-23 |Teams Alliance 2T2LPA
Poojitha V BCA 2022-23 |Teams Alliance 272LFPA
Santhosh K BCA 2022-23 |Teams Alliance 272LPA
Exalter Propitious Business Solutions
Mohd akbar Khan __|[BBA 202223 |PvitLtd. 3.5LPA
Ajav Ajith MBA 2022-23 |Pavytm Services Pvt Lid., ILPA
Ajaba calvin avebale  |[BCA 2022-23 |zenus Group 325LPA
Asshwrya M BCA 2022-23 |zenus Group 325LPA
Akash sharama BCA 2022-23 |Intellipaat software solution PviLed., |2 LPA
Aliva Banu BBA 2022-23 |Bvju's 2.75LPA
Ajth D BCA 2022-23 |Duru cooperation 381 LPA
0‘—\5 e o
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TO, Date:30-Nov-2022

Nivedita Raghavendra Chaurasiya

APPOINTMENT LETTER

Dear,
Nivedita Raghavendra Chaurasiya

We have reviewed your application and would like to
offer you a position as a Content Writer. We hope you
will accept this offer and join our team.
Your duties will be to create compelling content for
our website, blog, social media, and other marketing
channels. In addition to writing the content, you will be
responsible for editing and proofreading that content
© before publication.
Career advancement opportunities and much more.
Please let us know if this is something that interests
you so we can get started on processing

Thanking You, Q
F UL L
. J‘B Ajay kumar,
o 916362254244
B marketingspa 2022@gmail. com HR MANAGER,
qwﬂncipm -

CITY COLLEGE
Jayanagar, Bangalere - 10



A5 MARKETING SPA

(V)

pear City College,

Tam writing this letter on behalf of my employee, Nivedita. who is currently enrolled
as a student in your esteemed institution. As the owner of the company where she is
employed. I would like tobring to your attention that Nivedita is involved in some
crucial upcoming projects which require her undivided attention and involvement.

Due to the nature of these projects, Nivedita may not be able to attend some of the
@ classes in the upcoming weeks, 1 would like to request your understanding and
support in this matter. As a responsible and committed student. Nivedita will ensure
thatshemmupfqrmymimadclmesmduslgnmentsumonupom{hle.

We understand the importance of education and we value the learning opportunities
provided by your institution. WeﬂmbeﬁewthatNivediu'aimolmmentmthese
upmminapmjmﬂﬂlnutonlybeneﬁtmwmmpmyhutﬂmmntﬁbmmhar

personal and professional growth.

academic progress is not hampered due to
would be gra.temlifyoucouldpmvideherwithmy
that can help her to stay on track with her studies.

necessary assistance or resources

@ Thank you for your understanding and support in this master.

Sincerely,
GURUPRASAD §

MARKETING SPA

Nt

CITY COLLEGE
J
491 6362254244 ayanagar, Bangalore - 70

&% Marketingspa2020@gmail.com G g g
GURUPRASAD S



PLACEMENT DRIVE

Date:

August 7, 2022

Timings:
9am-5pm

Venue
College Campus

~




=
accenture

IBC Knowledge park,Towers ARB, No:4/1 , Dannerghatia Maln Road Bengaluru-560048, Ph, No:080-42330100

7"Sep 2022
OFFER LETTER

Dear Shreyas R,

In response to your interview with us, we are pleased to offer you the position of *Software Developer’
in Accenture ("IT Company”). This offer is subject to the satisfactory background verification check that

will be completed by the Company prior to your joining date.

(1) Your cost to the company (CTC) shall be as per the below Schedule.

(ii) The terms and conditions of your employment will be governed as per the employment
agreement (Agreement) annexed as Annexure 1.

(iii) You are required to carefully go through the terms and conditions of this offer letter and
Annexure 1 as your employment in the Company shall be strictly governed by these

documents.

(iv) If you agree to the terms and conditions of employment, please sign a copy of this letter as a
token of your acceptance and return the signed copy to the Company within 3 working days.
Please sign on all pages. Upon signing, the terms and conditions of the employment

agreement shall become binding on you.

{v) The Company’s obligations shall commence on the date of your joining which shall be on
03-Oct-2022.

{vi) This offer is valid till 03-Oct-2022 and if you fail to accept the terms of the offer, the Company
shall have the right to withdraw the offer without giving you any further notice.

(vii)You are requested to submit the following documents to us on the date of submitting the duly
signed Agreement, which shall not be later than 03-Oct-2022.

a) Photocopies of your educational qualifications

b} 2 passport size photographs of yourself

c) Offer Letter, Relieving letter from previous employer/s, if applicable

d) 3 months’ Payslips of previous employer, if applicable

e) PF account details

f) Pan Copy

g) Passport Copy

h) Aadhar Card Copy

i) ID Proof & Address Proof

Pril"l\{.:lrl}a-!’(l/g/

CITY COLLEGE
Jayanagar, Bangalors - 70



SALARY COMPENSATION AND BENEFITS

An employee of Accenture is eligible for all statutory compensation and benefits. This is as per the
COMPENSATION AND BENEFIT Policy of Accenture. Employees are requested to follow the guidelines
and process as per the Policy, which will be shared at the time of oining.

At the discretion of the management, the non-statutory benefits may be extended to an employee
based on the market situations.

STATUTORY BENEFITS

The following Compensation and Benefits are statutory in nature and are available to all eligible
employees

1. Salary

2. Provident Fund

3. Gratuity

4. £51 Medical benefit

5. Maternity benefit & Paternity benefit — As per Maternity act and maternity policy adopted by

Test Yantra.

NON - STATUTORY BENEFITS

The company provides the following benefits to all or sections of employees based on certain
employment, performance criteria and career bands. They are meant to provide additional benefits to
employees, act as a motivator in their career and to take care of their lifestyle requirements. The award
of these benefits are solely under the discretion of the management.

The following is the list of Non Statutory Benefits:

1. Group Insurance Scheme (Accident and Death)

2. Group Health Insurance Scheme (Hospitalization)

3, Sabbafical Leave

4, Extended Maternity Leave

5. Food Allowance

6. Leave Travel Concession

|
q\)ﬁinclpm

CITY COLLECE
Jayanagar, Bangalore - 70



—
accenture

IBC Knowledge park Towers ARB, No.4/1, Bannerghatta Main foad, Dengalury-560048,Fh No 0BD-42330100

7"Sep 2022

OFFER LETTER
Dear Mangal Parihar,
In response to your interview with us, we are pleased to offer you the position of ‘Software Developer”

in Accenture (“IT Company”). This offer is subject to the satisfactory background verification check that
will be completed by the Company prior to your joining date.

(i) Your cost to the company (CTC) shall be as per the below Schedule.

(i) The terms and conditions of your employment will be governed as per the employment
agreement (Agreement) annexed as Annexure 1.

(iii) You are required to carefully go through the terms and conditions of this offer letter and
Annexure 1 as your employment in the Company chall be strictly governed by these

documents.

(iv) If you agree to the terms and conditions of employment, please sign a copy of this letteras a
token of your acceptance and return the signed copy to the Company within 3 working days.
Please sign on all pages. Upon signing, the terms and conditions of the employment

agreement shall become binding on you.

(v) The Company's obligations shall commence on the date of your joining which shall be on
03-Oct-2022.

(vi) This offer is valid till 03-Oct-2022 and if you fail to accept the terms of the offer, the Company
shall have the right to withdraw the offer without giving you any further notice.

(vii}You are requested to submit the following documents to us on the date of submitting the duly
signed Agreement, which shall not be later than 03-0ct-2022.

a) Photocopies of your educational qualifications

b) 2 passport size photographs of yourself

c) Offer Letter, Relieving letter from previous employer/s, if applicable

d) 3 months’ Payslips of previous employer, if applicable

e) PF account details

f) Pan Copy

gl Passport Copy

h) Aadhar Card Copy

i) ID Proof & Address Proof

s
rinclpai

CITY COLLEGE
Jayanagar, @angalore - 70
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SALARY COMPENSATION AND BENEFITS

an employee of Accenture is eligible for all statutory compensation and benefits. This is as per the
COMPENSATION AND BENEFIT Policy of Accenture. Employees are requested to follow the guidelines
and process as per the Policy, which will be shared at the time of Joining.

At the discretion of the management, the non-statutory benefits may be extended to an employee
pased on the market situations.

STATUTORY BENEFITS

The following Compensation and Benefits are statutory in nature and are available to all eligible
employees

1. Salary

2. Provident Fund

3. Gratuity

4, ES| Medical benefit

5. Maternity benefit & Paternity benefit — As per Maternity act and maternity policy adopted by
Test Yantra.

NON - STATUTORY BENEFITS
The company provides the following benefits to all or sections of employees based on certain
employment, performance criteria and career bands. They are meant to provide additional benefits to
employees, act as a motivator in their career and to take care of their lifestyle requirements. The award
of these benefits are solely under the discretion of the management.
The following Is the list of Non Statutory Benefits:
1. Group Insurance Scheme {Accident and Death)
2. Group Health Insurance scheme (Hospitalization)
3, Sabbatical Leave
4. Extended Maternity Leave
5, Food Allowance
6. Leave Travel Concession

q%n‘e{p:%

CITY C8LLEGE
MW1 Hﬂm‘ 70



TEST VANTRA

Y=t Yantrs Software Solulions (india) Private Limited

27" Sep 2022

OFFER LETTER

Dear Aishwarya M,

us, we are pleased to offer you the position of ‘Saftware Engineer’
tions (India) Pvt. Ltd. (“Company”). This offer is subject to the
check that will be completed by the Company prior to your joining

In response to your interview with
in M/s Test Yantra Software Solu
satisfactory background verification
date,

{i) Your cost to company (CTC) shall be as per the below Schedule.

(i) The terms and conditions of your employment will be governed as per the employment
agreement (Agreement) annexed as Annexure 1.

. {iii} You are required to carefully go through the terms and conditions of this offer letter and

Annexure 1 as your employment in the Company shall be strictly governed by these

documents.

(iv) If you agree to the terms and conditions of emplayment, please sign a copy of this letter as a
token of your acceptance and return the signed copy to the Company within 3 working days.
Please sign on all pages. Upon signing, the terms and conditions of the employment

agreement shall become binding on you.
5 tions shall commen theldate of your gw hall Be on
o 1.
i) This offer till 03-Oct-2022 and if to'accept rms of the ; mpay
shall have the right to withdraw the offer without giving you any further notice.

(vii] You are requested to submit the following documents to us on the date of submitting the duly
signed Agreement, which shall not be later than 03-Oct-2022.

a) Photocopies of your educational g) PFaccount details

qualifications fi Income Tax deduction certificate of
b) 2 passport size photographs of yourself previous employer
¢) Offer Letter, Relieving letter from g] Pan Copy

. previous employer/s, if applicable h) Passport Copy

d) 3 months’ Payslips of previous employer, | I} Aadhar Card Copy

if applicable i} 1D Proof & Address Proof

k) Cancelled cheque leaf

()Vim%.,\%

CITY COLLEGE
Jayanagar, Bangalore - 70
BB, Brigade Chambers, Jrd Noor, Dandhl Bazaar Main Road, Basavanagudl Bengalury, Karnalaka 560004 CIN: UT2200KA2007FTCO4LT0I

W oaG1B04120 4215 & Wi, [esthandna,com



TES T "ANTRA

tra Soltware Solutions (hivellay Private Linited

Annexure 1
EM ENT AGREEMEN

::i: EMPLOYMENT AGREEMENT (the “Agreement”) is made and executed on this 03-Oct-2022 at
ngaluru,

BY:

M/S TEST YANTRA SOFTWARE SOLUTIONS (INDIA) PVT. LTD., a company incorporated under the
Companies Act, 1956, having its registered office at #88, Brigade Chambers, 3rd floor, Gandhl Bazaar
Main Road, Basavanagudi, Bengaluru - 560004, represented by its Human Resource [hereinafter may
be referred to as the "Company”, which expression shall, unless repugnant to the context or meaning
thereof, be deemed to include its successors and permitted assigns) of the ONE PART;

AND:

Ms. Aishwarya M, D/O M Swamy, #37, 6th Cross, Near Ganesha Temple, Ramakrishna Nagar, I P
Nagar, Bangalore, Karnataka - 560078 here in after referred to as the “Employee” or the “Second
Party”, of the OTHER PART The Company and the Employee shall hereinafter, wherever the context
may so require, be individually referred to as ‘Party’ or collectively as ‘Parties’, as the case may be.

JES e ANERA

2 The Company was looking to hire an employee for the post of Software Engineer. The
Employee had applied to the Campany for the said post and made several representations regarding
hisfher qualification and abilities and produced certificates thereof. Based on an interview conducted
by the Company and based on the representations made by the Employee, the Company has agreed
to appoint the Employee for the sald post, on the terms and conditions set forth herein below.

NOW THIS EMPLOYMENT AGREEMENT SHALL WITNESSETH AS FOLLOWS.
1. APPOINTMENT;

1.1 The Company hereby appoints the Employee ‘Software Engineer’. The Employee hereby
accepts the said appointment and agrees to work diligently and serve the Company in the said
capacity or in such other posts/ designations as the Company may prescribe and/or promate
from time to time. The Employee shall be responsible to perform duties more fully described
in Schedule A hereto.

12 The Employee shall report on 03-0ct-2022.The obligations of the Company towards the
Employee shall commence only on and after the date of joining. However, the Employee's
obligations under the Agreement shall commence on the date of
Agresment,

CITY COLLEGE
Jayanagar, Bangalore - 70
#08, Brigase Chambars, 3rd floar, Oandhl Bataar Main Road, Basavanagu, Bengakuru, Karnalaka 540004 CIN: UT2200KAZ007FTEO4AT0!

91RO 120 4225 0 ww, [ &tyantrcon



TES T YANTRA

ra Software Solutlomn (Indin) Privale Limibed

2 EMOLUMENTS:

2.1 The Employee’s total compensation (Cost o the Company) shall be as per the above-
mentioned schedule, payable in perlodic Instaliments according o the Company’s normal
payroll practices, subject 1o standard deductions lowards tax and other deductions as per
Company policy.

2.1 Performance reviews shall be done on a yearly basts with the first performance review at the
end of twelve months. Satary increments shall be done on a yearly basis based on the
performance of the Employee in that year which shall include professional efficiency, integrity,
discipline, punctuality, professional grooming, Employee’s contribution towards profitability
of the Company's income, etc. The Employee’s increments are completely discretionary and
will be subject to and on the basis of his effective perfﬂfmmmﬂrmﬂsduﬂmtha period
as also the performance and results of the Company. All or any such increment or bonus may
be paid by the Company at the end of completion of every twelve months of employment.

ctible at source, professional tax, etc, will

23 Al statutory requirements of tax, including tax dedu
funds/ salary/ remuneration paid to the

be paid and complied by the Company and allf any
Employee will be after such appropriate deductions.

3. TERMAND TERMINATION:
atthe
inates

Employee’s em the nce on the
subject to clause 1.5 aﬁll fnug till time th iﬁ
in :

32  Either mmmmﬂmmmhmmﬂtwﬁﬂmﬂlﬂﬂ}m prior notice to the
other party. The said notice period for termination of this Agreement by the Employee shall
neither be adjustable against privileged leave nor forfeiture of salary of such Employee and
the same shall be subject to the discretion of the Company. However, nothing in this
Agreement shall prevent the Company from terminating the Employee’s employment
forthwith for proved breach of any duties and responsibilities/ gross default/ misconduct
contravening the express or implied terms and conditions of this Agreement. Where this
Agreement is terminated by the Company on account of the Employee's proved breach of any
duties and responsibilities/ gross default/ misconduct, no prior notice and thereby no salary
in lieu of such notice shall be necessary. Un-intimated absence of employee for 3 consecutive
dmmenmmtmﬂhummudmmmﬁumemm

33 Further, it shall be at the sole discretion of the Company to suspend the requirement of the
notice period as stipulated in clause 3.2 above. However, in such cases, the Company may
direct the Employee to buy out the notice period by paying amount equivalent ta the Salary+
GST{18%) payable during the notice period plus such other amounts as may be saught by the

Company.

34 Inthe event of the Employee terminating the Agreement or otherwise leaving the services of
the Company in any manner, the Company shall not be liable to pay any amounts towards

Y L51-B0-4120 4235 & wiw. teshyantira.com

CITY COLLEGE
Jayanagar, Bangalore - 79



35

36 mm

» Serious neglect or gross d
i e Bross misconduet in the course of

) Becomes unable, due to iliness (whether physical or mental), to properly and
effectively perform duties 3s provided hereunder for a period or periods totalling 20
warking days in any consecytive period of 3 months;

Expressly or by implication repudiates this Agreement;
A:uln:u:hamvlwfm:rwmlinthlmmui
Company ar its subsidiaries into disrepute;

(

Is convicted of any eriminal offence, or under any law:
m.

JESTTANTRA

The Employee will be entitled to avail holidays/ leaves as per the Company policies in foree
from time to time. Employee is requested to read the Leave policy adopted by the Company.

(d)
(e) employment) as to bring the

5. - 1 MP

51  The Employee agrees that information concerning the working of the Company, including all
the information concerning the Company’s business transactions, financial arrangements,
business partners, clientele, trade secrets, marketing strategies and any other information
concerning the Company which is not in the public domain constitutes ‘Confidential
Information’ belonging to the Company under this Agreement and he shall not, during the
continuance of this Agreement or after the termination ol this Agreement, reveal Confidential
Information to any person, firm, corporation, or enlity. Should the Employee reveal or
threaten to reveal such Confidential Information to any person, firm, corporation, or entity
contrary to the provisions of this Agreement during the subsistence of this Agreement, the
Company shall be entitled to take disciplinary action against the Employee including dismissal
of the Employee and the Company may file suit for damages. Should the Employee reveal or
threaten to reveal such Confidential information to any person, firm, corporation, of entity
contrary to the provisions of this Agreement after termination of this Agreement, the
Company shall be entitled to claim damages from the Employee. After Separation from the

oo 8 jori estyaniza.com




TES T YANT A

"!r. “““" Rislint (Y 'h’ll"ll " l'..- L"“"."

Company, Lmployeo comnal juln our Canpmblions

al beasd Bt a nnlisdivitoins povgbeond 0l 3 yronis
rom Ui date ol ol of 1 oy, I ;

sl
Employment Linipligea thihg U ernpilagiiont at Test Yartin shall il ongage bl

i i
' ther shuthos wath o any ol conprantes, Do Company siall (et ssngsbtegrnent

ul !}]Ilph.l'lfl!ll Il hllllllll'fﬂﬂ oo " %I
A = ot [ il il ﬁlnnl [ HFIHI‘* I

5.2 Nothing contalned I o proviows/ alove dass shall apply 1o

() inlormation i bs b the putie comaing s

(B)  Informmation which the Pieties are undir o gl oldigation 1o discoss 16 @ coun of law
or olher statutoryfregulatory authurlly;

53 The Cmployee also agrees to promptly and without necessity of any demand, et 1o the
Company, any and all documents, tecords, or writings made or obtaboed by the Emgdeges i
the course of hisfher employment with the Company, on explty or termination of s
Agreement Tor any reasun whatsoover,

54 The Employen also agrees to sign on shmilar non- disclosure/ conlidentlal agreetment ol anvyp ol
thee cllents of the Company a5 antd when requlred/ requosted by e Company.

55 1 ThEbm o agrtes and undertakis ool 1o Gilke up et ity 1 ks P o D of
I th w(dl-}thuwhmlmd 1?&%:1: pc!n MWA‘

56 The Employee agreos and conflems that he/shi will not aceept ary ol ol emplagment froim
any eustomer, where he/she had worked during thies potirse o eenployment with the Compuaty
for a continuous perlod ol 6 months Immediately proceding the termination of hisfher

employment In the Company.

57  The Employee agrees and undertakes not Lo elther directly or Indirectly solicit the emplayees,
customers, cllents of the Company post termination of the hisfher employment in the

61 The Parties agree that during the term of this Agreement, the Employee shall not, under any
circumstances, be permitied to work lor any other company of fitm or person, either whole
time or part time, 1o own, or In any way be assoclated with any company or liem or
proprictorship concern as advisor, director or partner, whether pald or not, for his services,
without prior wrltten permission from the Company.

62  The Employee may pursue further education with the prior written consent of the Company,
However, any such further education shall not in any way affect the work/ business of the

0 #¥1-80-4120 4133
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- soltware Solutiona (Indla) Private Limited

TEST YANTRA

EMPLOYEE'S OBLIGATIONS:

The Employee agrees to carry out all the duties assigned by the Company with all due diligence
and loyalty and keeping the Company's interest paramount.

The Employee agrees to not directly/ indirectly receive or accept for Employee’s own benefit
any commission, rebate, discount or profit from any person/ firm/ company having business
transactions with the Company.

Employee agrees to supervise the work of Employee’s subordinates and shall always ensure
proper and effective implementation and compliance of all the rules and regulations of the
Company.

The Employee shall not commit any illegal act/ breach of trust or bring any civil/ criminal or
any such other liability on the Company, In any such event, the Employee alone will be liable
for all such liabilities/ wrongs done.

During the term of this Agreement, the Employee agrees to be bound by the policies framed

and enforced by the Company from time to time.
the Qv

T.

'
Thé Empl ohthe purpose of the e hatprovid ith-
fol s and upload the ents HR I, This s %arﬂﬁ"hr{, cont

HR team for further information

The Parties agree that the Company has offered employment to the Employee on the basis of
the above mentioned documents and information provided by the Employee and on the
understanding that there is nothing in the Employee's past record which should have
prevented in the Company from offering employment to the Employee under this Agreement.
if any of the above documents/ information is found to be incorrect or false or In the opinion
of the Company is Incorrect/ false, or if the Employee has suppressed any material
information, the Company shall have the option of terminating this Agreement forthwith
without any prior notice or salary in lieu of such notice to the Employee.

This Agreement shall supersede any prior agreements/ understandings between the Company
and the Employee. Any amendment/ alteration to this Agreement shall be in writing and shall
be signed by both the parties.

I1, for any reason, any provision of this Agreement is held invalid, all other provisions of this
Agreement shall remain in full force and effect. (

CITY COLLEGE
Jayanagar, Bangalore - 70



TEST YANTRA

Retul 101 tindin) Private Limited

Schedule

Cost to Company detalls

SALARY BREAK UP (ANNEXURE A)

NAME: Alshwarya M

DESIGNATION: Software Engineer

[LOCATION: Bangalore
[COMPANY/BUSINESS UNIT: [Test Yantra Software Solutions

Basic and Other Allowances
Cash Flow Head Monthly Yearly
Basic + DA 16255 195060
HRA 6502 78024
Statutory Bonus 1354| 16248
Special Allowances 13949| 167388
Total Gross
Deductions
EPF Employee 1800 21600
|Professional Tax mul 2400
Medical Insurance 200{ 2400
Total 2200 26400
Net Pay 35860
Benefits

EPF Employer 1800 280
Gratulty 1432 17184
GPA Insurance 375 4500
Total 3607 e
Total CTC 41667 .

Note: Take hame Salary is subject to Income Tax deduction as per Section 1928 of Income tax act,
1961.You can avail tax reduction, by declaring your Investments to HR team at the time of Joining the

Company.

(Wﬂ..%f.%

CITY COLLEGE
J.’fmﬂﬂ. B“"m. -70
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din) pPrivate Limited

TEST YANTRA

SALARY COMPENSATION AND BENEFITS

nployee of Test Yantra is efigible for all statutory compensation and benefits, This is as per the
oMPENSATION AND BENEFIT Policy of Test Yantra Software Solutions, Employee is requested to
mmyuﬂm“dmmaswﬂtﬂuﬁﬂ.m will be shared at the time of Joining.

At the discretion of the management, the non-statutory benefits

may be extended to an employee
based on the market situations,

STATUTORY BENEFITS

The following Compensation and Benefits are statutory in nature and are available to all eligible
employees

1. Salary

Provident Fund

Gratuity

ES| Medical benefit

Maternity hntmll’atuﬁn
Test Yantra.

oo

benefit - As per Maternity act and matenity policy adopted by

policies available in
adopted by Test Yantrg

the KR portal ang shall be eligib)
Saftware Solutions to

N,
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Letter of Appointment

To, Date; 12/09/2022

Ms. Ankitha Murthy
Employee Code: 1877062

Sub: Letter of Appointment
Dear Ankitha Murthy,

We are pleased to offer you an appointment in our organization as a Finance Analyst at
annual total CTC (Cost To Company) would be ¥ 4,80,000 Amount (Four Lakh Eighty
Thousand Only)

You will be on training for an initial period of one month and on probation period of 11
months following successful completion of training. Your transition from traince to
probationer will be based on your appraisal at the end of the period of training,

Your offer has been made based on information furnished by you. However if there is a

discrepancy in the copies of documents or certificates given by you as a proof of above
we retain the right to review our offer of employment or we can terminate you on the spot.

Employment as per this offer is subject to your being medically fit

Your employment with us will be governed by the Terms & Conditions as detailed in
Annexure — A.

You will be paid gross emoluments as detailed in Annexure -B.
Please sign and return duplicate copy of this letter in token of your acceplance.

We congratulale you on your appointment and wish you a long and successful career with us.
\We are confident that your contribution will take us further in our journey towards becoming
world leaders. We assure you of our support for your professional development and growth.

With Bes! Wishes

Hewlett Packard
Bangalore

Y <

Karthik N
Human Resource

(Employee Signature)

CITY COLLEGE
Jlﬂﬂlﬁ.'. '.ﬂill“. i ?ﬂ



Annexure - A

1. Rules & Responsibilities

Every week the progress report will be marked by your supervisor(s),Senior
manager and HOD according to whether it is Satisfactory/Not Satisfactory for
progression. In that Case following conditions applied.

If you disable to reach your target or satisfactory work there is a suspension
of two days and you have to report your superior on these days as a routine
schedule working day.

If you over achieved your targets, there is reward of an incentive and also the
day of suspension will be include in your pay days

2. Annoal Increment

Your Salary will be reviewed on April 1% of each year, of at such other time as
the management may decide. Salary revisions are discretionary and will be
subject to, and on the basis of, effective performance and results.

3. Full Time Employment

Your position is a whole time employment with the company and you shall
devote yourself exclusively to the business and interests of the company. You will
not take up any other work for remuneration(part time or otherwise) or work in an
advisory capacity, or be interested directly or indirectly(expects sharcholder/
debenture holder), in any other trade or business during the your employment
with company, without permission in writing of the Board of Directors of the
company. You will also not seck membership of any local or public bodies
without first obtaining specific permission from the management.

(Employee Signature)

i

CITY COLLEGE
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4. Confidentiality

You will not, at any time, during the employment o afler, without the conseat of
the Board of Directors disclose or divulge or make public, except on logal
obligation, any information regarding the company's affairs or administration or
research carried out, whether the same is confided to you or becomes known to
in the course of your service or otherwise,

5. Leave & Benefits

You will be entitled for the leaves and holidays as per the rules of
the company framed and enforced for time to time

6. Retirement

The retirement age is 58 years. You will retire from the employment of the
Company at the end of the month in which you attain 58 years of age.

You will be retired from the service of co. of found unfit mentally, physically or
both. In case of resignation as per companies rule you agree to make out
prepare handling our report to the employee who will be designation by the
management 1o take charge from you.

7. Salary Disbursement

*  Salary will be disbursed afier the completion of 30 working days of the
Employee.

8. Avail Notice Period

In the event that you decide 1o leave the company, you will be required 10 give at
least Fifleen days" notice of resignation to the company or clse company not
linble to give your Full & Final Settlements.

I confirm 1o have noted, read & understood the contents of appointment, and herchy
accept & sign this day. | also agree o the above terms & condition of employment.

Faccept
(Employee Signature)
s
e

CITY COLLEGE
Jayanagar, Bangalore - 70



Anngxure - B
S.No. x
Total Total
Amounl— Amounl
(Rs.) per (Rs.) per
I | Basic Salary Month Year "
e M D
5| Conveyance Allowance 1300 13400
; ZAN 80 9,60
;‘m= Linked Incentive (at 100%Level) —T 100 12,000
onthly*
... ? TR0 21,600
ention Bonus - Payable Quarterly® 1,800 Jlm
Toral Performance Linked Tncentive & Bonus(®) 2,800 3,
e iy . 7,200
S _____609_ == |; 840
Employer's Contribution 10 PF 1,320 u',uu ;
Total Retrials & Other (C) 1,920 B
B 40,000 4,80,000
Total Cost to Company {A+B+C) L
__’_'_’——‘—f——‘_"_’_dﬂ_'-.-'- ——
Rupees Four Lakh Eighty Thousand OnlY (Per Annum)
Total CTC; - Four Lakh Eighty Thousand OnlY
Note: . " p— —
Any tax liabilities arising out of the remuneration will be deducted 3 per
With Best Wishes
Hewlett Packard
Bangalore
Karthik N (Human Resource)
Hewlett Packard
(Employee Signature)

(
N, Sl
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RighrPirch

SCONNECT s ENGAGE s MEASURE smm—

16.08.2022

Preetha§,

¥37, 2" Cross, Munireddy Layout,
Chikkalasandra,

Bangalore — 560061,

Dear Preetha 5,

This is with reference to the interview and discussions you had with us recently. We are pleased to offer
you a position with us as “Associate - Finance Management”.

o

The terms and conditions of your employment will be as follows:

1. You will receive an annual CTC of Rs 3,25,000/- (Rupees Three Lakhs Twenty-Five Thousand
Only). The details of the breakup of the compensation are given in Annexure “A”.

2. The assignment would be for 6 months from the date of your joining the organization, The
period of the contract can be extended subject to your satisfactory performance and upon
mutual consent.

3, Your increments will be made based on merit and will be at the sole discretion of the company.
4. You may be required to undertake travel on company work as and when required. In case of
travel on company business, you will be entitled to such travel expenses/allowances as may be
in force from time to time.

5. You will be entitled to leave and holiday benefits as applicable from time o time.

L )

6. You can be transferred to any company location presently existing or which may be set up in
the future, department, or function that the company may so choose.

7. You can also be transferred, or deputed to any of our associates, subsidiary, affiliate
companies, or any other such customers or business partners from time to time.

8. You will be governed by the rules and regulations applicable to the other executives of the
company from time to time and you will not engage yourself in any other trade, profession or
vocation directly or indirectly and whether for gainful purpose or otherwise.

9. Your headquarters will be in Chennai until the company intimates you otherwise

10. Either party may terminate the service by serving one month’s notice. (N
Principai
CITY COLLEGE
W- 'm o ?I'l
New No.131/8, Oid No.145/8, Nelson Manickam Foad, Chennai - 600 029. © (044-23740400

RightPilch Digital Pyt Ltd.

{ WLnght-pltch.comi bl
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11. As an employee, you will be privy to sensitive and commercially valuable information
concerning RightPitch Digital Pyt Ltd or the clients of RightPitch Digital Pvt Ltd. such information
has been deemed the property of RightPitch Digital Pvt Ltd and must not be disclosed during or
after this employment to any third party.

12. You will not, at any time, while in employment with the company, use other than about the
business of the company and in the course of your duties any such confidential
after cessation of employment with the company,

confidential information and you will also undertake toi

damage arising from any breach of this undertaking.

information or
use or disclose to anyone else such
ndemnify the company from any loss or

13. You shall take full responsibility for all the official facilities ik

e laptops, mobiles, and
computers, which are provided to you for performing your duties,

It is understood that your date of Joining with RightPitch Digital Pvt Ltd will not be later than

22 August 2022, failing which this offer will automatically stand revoked without any further
notice,

Please sign and return the duplicate top

y of this letter in token of your acceptance of the terms
and conditions,

Wish you a long and beneficial association with us

Yours faithfully,
For RightPitch Digital Pvt Ltd Accepted By
Dighalysigned 73>
Jnhn by John Justin I.r/:’ NG
Justin Dharaviam {5
o e Daeononre \=\ /%
Dhiraviam L i
Authorised Signatory Preetha S

incipm
CITY UOLLEGE

N"\L

L

Jayanagar, Bangalers - 70
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SCONNECT % ENGAGE 8 MEASURE smeees——————
NEX

Enn Preetha 5
nesi!nnlurn Associate - Finance Management
Location TPl - Bangalore

a Particulars Monthly Annual
Basic DA 18,141 2,17 692
HRA 5,442 65,308
Internet Allowance 1,500 18,000
Gross 25,083 3,01,000
Employer PF 1,800 21,600
Mediclaim Insurance 200 2,400
CTC 27,083 3,25,000
Employee PF 1,800 21,600
Professional Tax 200 2,400
Total Deduction 2,000 24,000
Net Take Home 23,083 2,77,000

L)

CITY COLLEGE
Jayanagar, Bangalore - 70
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CONNEQT

Date :10 August 2022

PRADEEP N

Sub: Employment Lefter
Dear PRADEEP,

Wiih reference lo your applicalion and subsequenl inleractions we are pleased to offer you an Employment as CCE in the
Operations with CONNEQT Business Solutions Limited (The Company) with eflect from 8 August 2022 on the following
lerms and conditions.

You will be paid an Annual Gross Salary of INR. 186345.00 in addilion lo the above, you will be covered under PF, ESI,

Bonus, Gratuity etc,, if applicable as per law. Based on the present applicability your annual CTC would be Rs 225900.0
This may undergo change in view of the changes in the laws. Detailed break-up of the monthly and annual CTC is annexed

{o this letier as annexure A
Please nole that the information pertaining 1o remuneration and benefils payable to you is CONFIDENTIAL and should not
be shared with anyone other than the authorized representative(s) of the Company.

The above mentioned offer shall be valid if you join us on 8 August 2022 Should you have any further queries, please feel
free 1o contact our Recruitmenl Team,  *

You wil initially be posled at our Bangalore Office. The Company may transfer your services o any of the existing office{s)
depariment(s) | division{s) / Section(s) / establishment(s) of the Company including any of its subsidiaries [ holding /
associale company or thal may come into existence in the future in India or abroad. Your transfer shall be governed by the

Company's Transfer Policy and Regulations, as may be in force from time to lime.
You will be working on fiexible timings as may be decided by the Company.

Your joining shall be subject o submission of copies of lestimonials (originals to be presented):

1. Academic qualification certificates (Matriculation onwards) including proof of date of birth and professignal
proficiency certificates, where applicable

2. Experience certificate(s), Relieving letter/ Clearance certificate, from your previous employer(s), as applicable.
(Relisving letter is a must)

3. PAN Card and Aadhar Card
4. Cancelled Cheque

TP A
. - i
m:a';::m-n\’i\i; /&'
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CONNEQT

TR YAT Wh e iR A

Name PRADEEP N
Grade 1A
Designation CCE
You will be entitied to the following remunerafion effective your dale of joining.
Amourt [s) Ped Amatni (1s) Pac
- ortr Year
A Fired Fay
Houte Rent Algwance WSI00| 44600
P 43800 51756 00
Advance Statuiary Bonus 54900 638800
0% based on

ly basis. The payout shall vary bom 0% 1o 1 your FMI

PERFORMANCE INCENTIVE (@ Meating Expectation{ 100%) 841.00 11292.00

C. MONTHLY GROSS [A+8) 16470.00 137637.00

D. BENEFITS

PROVIDENT FUND - Company Cantribution (As per ihe PF Act, 12% ol salary components specifed

mﬂmuﬂnnnmmh#wmwﬁmmrm 1323.00 15876 00

Conirbulion, As per e 821, you will cor inbule the same amount s employee contribition)

GRATUITY {As per the Gratuity Act. This smount will ga towands ihe gratuity nd and wil be pad to 317.00 3804 00

you on completon of § years with the comgany)

ES1 - Compary Coniribution iAs per the ES! Adt, company ehall contribute 3.25% of your meonthiy

gross tor ESI. This amount is disscly linked to your monthly gross and may hence vary. As per the 535,00 B420.00

. st 0.75% of your manihly gre 55 will be recovenod iowands you.

:nuﬁmuhm-;ﬂmmmnwmmmmdmmuw 180.00 2180.00

E. TOTAL COST TO COMPANY (C + D} 18825.00 22550000

F. Employes Contribution

PROVIDENT FUND - Employes Coninbution (As per the PF Act, 12% of salary components speafied

by PF authoniles and it will be pasd lo PF Depament lowards Company's Provident F und 1323.00| 1587T6.00

Contrbulon, As pir thir 3c, you will conbibiule the same amount 23 employee contriabon)

ES| -Employws Conitribuion |As. por the ESIACL employee shidl conlribute 0.75% of your monihly

gearss for ESL This amaunt is deectly inkad Lo yewr monihly Grows and may hence vary . As per e 124,00 148200

wninnce +Olher allowonce+Food coupons o ducation allowshee « Specisl

ony. 3 to Ra. 15000 wages o sipulaied under Providen Fung Acl.

(—D{ | accept the terms of this letter
q %ﬁ_ f
At ey e P }FlncLIp/\aT{"\/
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0.
LONNEQT

g oo ek by - a pariner o relalive of a Director of the Company wilhin the meaning of
e the Indian Companies Acl, 1958, Should any such refationship el you wil bring forih ha sam 10 071
:; mﬂf!Mushdlhtrmalutupuhmmﬂmamepwmm ions required for your employment "
’"m?w“b‘ﬂﬁtwhhmnwyammmmmmcmem.
As an employee, you will be privy lo sensilive and commercially valuable information concerning company and
wmsmmmmumummmummdmmm.mﬂmm ' during of afer IS
employment 1o any third party \ Heraby, you undertake 10 indemnify the
mmwnmmmmwﬂmmnmw

You are forbidden 1o engage rualllnwnﬁlrld&.nrprmmdmcﬂrwhmcﬂ?
y wwhlnpu.memdumtmmm.mwmmmnﬁwﬂnwﬂumwm
affect your work-place f ies/

purpose or otherwise. Should you
for the same and ordinarily it shall be allowed provided it does nol

discharge of dulias.
including bul nol jmited to absenting yoursell withoul prior
lerminale

sanclioned leave of harassm
{ Please note thal il the employment
Mmrmnumm‘mwmumwmh-

During the peried of mmmnumuﬁnm.mmmmﬂu.mmmgh
r:.;nnlmwunyrighlindﬂhﬂmﬂhlﬂulﬂardmlgnmsmmﬁme.

ol the Campany. You

Ywmhmhmwnruupnnwﬂmmhmnﬂwm
mmdinﬂmﬁnnmmmwﬂhﬂuﬂummmp«me nmmnmadm.mmnmm
furnishing ol falge information or suppressing any facts Is a disqualification for employment in this Company. Should
Mmmmhmrnﬂfwmmmmhw{mﬂmwﬂhmucﬂﬂmmynurmmﬂlh

Fabie o be terminated with jmmediale ellecl.
Ymmsmmmmm&mdlhewnnnmmmmdﬁarmﬁm:nﬂnﬁuvmﬂlmr
ﬁmh;mmhn&smhﬂ,

mTuuwilihaﬂﬂHmndhrlhumtﬂand

does nol purport 1o be exhaustive employment
regulations faid by the company from bme lo kme. The afore mentioned terms and gther rulas & regulations shall
remain current and binding uniil pumnpmlud from (he cmpmrbwarura wrilten agreemmwnlllrlnmd o
you.
made. Please sign and retum the duphicate copy of this letier in loken of your
terms stipulated herein,

mnwﬂmmmhdmnimm
unrmmmmwmmmmm“aummmmmﬂm lo the
wiﬂ'rmntaﬂolln:lhlandanrdispmdufmmmmallhduﬂﬂ

[he same shall be resolved in accordance
i plsﬁcﬂmdﬂwtwuulm.

WFMWJMIUMW
Ihmmdmmmuumwwmdmﬁmdmﬁmﬂ-ﬂhmm

Name: Signalure; Date:

C
g
%MM.
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SEN7Z WIZ
TECHNOLOGIES
Date: 9 August 2022

AND INTMENT R

SARASWATHI

Welcome to Senzwiz Technologies PVT LTD
We are pleased to confirm  your appointment with SENZWIZ TECHNOLOGIES PVT LTD under the

policies and procedures of employment as per enclosed herewith,

SENZWIZ TECHNOLOGIES PVT LTD is a strategic IT consulting service provider that help the orgamizations
drive business results from enterprise applications,

We succeed in bridging the information technology gap between provision and necessity by enabling
synergetic partnerships, which are mutually beneficial. Our Commitment sustains our priarity to excel in
all aspects in order to achieve client satisfaction. Our diversified experience in business and technology
allows us to provide total solution in assisting our customers to conduct business effectively with any

organization or place in the world,

We are proud of our team and pleased that you could become part of it.
Designation: LEAD GENERATING EXECUTIVES

Dol : 10 August 2022

Annual CTC. : 156000/- {One lakh Fifty six thousand)

For Employment Verification:

+  Employment, Experiencel Relieving letters from your previous employer(If applicable)
+  Last revision letter/salary certificate from previaus employer(If applicable)

+  Highest Educational Certificate

» Three Passport site photo copies

We wish you a long and rewarding career with Senzwiz Technologies PVT LTD
Authorized Signature

Roopashree
Manager Human Resources

1st fioor, 1000, Sth Main Rd, Sector 7, HSR Loyout, Bengalury, Karnatoka 560102
www.senzwiztech com | 080 4068 2288 | infofe semewiziech.com

|
A
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SENZ WIZ

TECHNOLOQGIES
Terms And Conditions Of Employment

1 Probation: You will be on probation for a period of six months from the date you join us. Your
services will be confirmed by SENZWIZ TECHNOLOGIES PVT LTD in writing. Subject to satisfactory
perfarmance during probation period. However, SENZWIZ TECHNOLOGIES PVT LTD reserves the right to
confirm you even before the completion of the probationary period or to terminate your services for
unsatislactory performance at any time during the probationary peniod. During probation, in the event
of your resignation or termination of services, Company may terminate your services at any time
without any reason OR showing any cause.

L Background Verification; The Company will have the right to carry out background checks on
the documents and information provided by you at our office. As a result, reference checks or any
subsequent inputs, if any information or documents supplied by you are found to be false or misleading
this employment contract will be rendered null and void and you will be liable to pay/repay all the
expenses borne by the company towards your hire, relocation, on-boarding, training and salary paid to

you,

5 Company’s Right to information: Any false or misrepresented information or any willfully
suppressed material information can lead to your termination from the services of the company without

any notice. You are requested to keep SENZWIZ TECHNOLOGIES PVT LTD informed of any changes
related to personal particulars, such as address (permanent and temporary), contact telephone number
[Mabile and Landline i any), additional qualifications, marital status etc.

4, Transfer and Deputation: it Is a condition of employment that you can be transferred /deputed
to any office/division/project of SENZWIZ TECHNOLOGIES PVTLTD andjor its subsidiaries/associates or
chients across India or Abroad. On the exigencies of business and company needs, Such transfers and
deputations will not award you the right ta demand for revision in your compensation or other terms
and conditions of employment, but the company may provide you the Basic Facilities/Added
Compensation policies applicable at that time,

5. Responsibility; In the view of the responsibility entrusted upon you by us, We expect you to
perform effectively, in turn ensuring right results. You shall be expected “to do what it takes” lo ensure
that you deliver high quality work and keeping up commitments made to supervisor/client(internal and
external).You may also be required Lo work in shilts depending on the preject/organizational
requirements.

6. Company Property: You shall be responsible for the safekeeping and return in good condition
and all SENZWIZ TECHNOLOGIES PVT LTD's property, which Is in your possession, use, custody or
change. I you are found guilty at any point of time of moral turpitude or of dishanesty in dealing with
company’s material document or theft or misappropriation regardless of the value involved, your
services would be terminated with immediote effect, notwithstanding any other terms and conditions
mentioned in the appeintment letter, in the event of your termination of employment with SENZWIZ

Ist floor, 1000, 9th Main Rd, Sector 7, HSR Layout, Bengalury, Karnataka 560102
www.senzwiztech com | 080 4068 2288 | infolisenzwiztech.com



SENZ WIZ

YECHNOLOGIES

TECHNOLOGIES PVT LTD, you shall promptly return all such SENZWIZ TECHNOLOGIES PVT LTD property
in your possession, use, custody, or change on the same day of your termination.

7. Claim of Damages: If during the continuance of this agreement, you are found to be grossly
negligent or careless or inefficient in performing your duties, SENZWIZ TECHNOLOGIES PVT LTD reserves
the right to terminate your services without assigning any reasons. However, if you have been
intentionally found to be imefficient and careless o guilty of misconduct and do not observe any of the
degree of this agreement, SENZWIZ TECHNOLOGIES PVT LTD m addition to terminaling your services,
Will have the right to recover three month's salary plus any other expense incurred by way of damages.

8.  Unfair Competition; If you have been deputed/assigned to a chent, you shall not seekfaccept
employment/contract/assignment with the client(s) of the company either during such
deputation/assignment or for a peniod of one year from the date of your leaving us of termination by
the company. You will not, either directly or inditectly, either for yourself or for any persan. firm or
organization, Solicit, divert or take away any of the existing clients, employees, contractors of
consultants from SENZWIZ TECHNOLOGIES PVT LTD.

8. Notice Period: You can serve the notice period to terminate the employment with ONE MONTH
notice or in liew of one month full salary thereol, as the company may conclude its employment
relationship with you at any time without assigning any reasons.

10, Annual Leave/Public Malidays: You will ligible for 12 causal Leaves at your first year of service
while earning 12 Earned Leaves. Your second year of service will make you {a avail the earned leaved
along with your 12 causal leaves, You can also avail 6 sick leaves from completion of your second year of
service. Public holidays are applicable as per the statutary regulations.

1, Return Of Material; On termination of employment with SENZWIZ TECHNOLOGIES PVT LTD, for
whatever reason, You will immediately return to the company and/or its clients, and all other
material/Property belonging to the company/dient in your possession, You will not make coples of the
material in your passession and continue to keep all confidential information in strictest conlidence.

12 Dbligations upon Terminations: Your obligations with respect to confidential infarmation and
security of the confidential information shall continue and survive even your employment with SENZWIZ
TECHNOLOGIES PVT LTD.

13, Violation of Terms and Conditions; If you violate terms and conditions of employment laid out
in this letter, SENZWIZ TECHNOLOGIES PVT LTD shall be entitied to take legal action against you.

I accept this offer of employment on the terms and conditions mentioned in the above letter.
Slgnature:

Full Mame: Date:

Ist floor, 1000, Sth Main Rd, Sector 7, HSR Layout, Bengalury, Karnataka 560102
www senzwiztech com | 080 4068 2288 | infodisenzwiztech.com
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To, 29 August 2022
My, Usha
Bangalore City

Appointment Letter

Drear Usha

We are delighted to offer you employment with M/s. Suvision Holdings Private Limited as Relationship
Manager . FFA - Acquisition division.Your current engagement will be the “Work from Home" based
employment. Your continued employment is contingent upon your suecessful execution of your responsibilities,
The detailed terms and conditions of your employment will be as follows.

I. Appointment
1.1 The Company hereby employs You as Relnﬂun!hip Manager - FFA - Acquisition on probationary
basis pursuant to and in accordance with the terms and conditions sel forth in this Appointment
Letter,

1.2 Date of joining - Your date of joining the company's services and commencement of employment
15 § September 2022,
* Working hours and weekly off - The working hours of the company is 9.00 AM 1o 6,00
PM and six-day week (Monday to Saturday), However, your working hours may vary and
be fixed by the management from time to time depending upon the exigencies of the work,

. I.3 Place of work and transfer - Your present place of work will be at Home. This is a permanent
Work from Home opportunity until vou are promoted 1o the next level, At the diseretion of the
company, you may be asked to continue your work from office in future, posted or transferred to
any unit/ undertaking or establishment Mdivision / department / branch / office of the company or lo
any other group of company and you shall perform such duties as may be assigned to you from time

1.4 Training& Certification - 3) You have to complete 6 days of virtual training followed by the
certification process. Virtual trainingwill be provided in different languages 1.¢,, Kannada, Tamil,
Telugu, Malayalam & Hindi You can choose to attend the training in your comfortable language,

Prléﬁr{’&’
City CDLLEGE
Javanaea, ¢ e
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b) No leave will be allowed during 6 days of training period. You will not be eligible to continue
with your employment, if you take any leave during the training peniod for any reason.

©)¥ou will not be liable 1o receive training period salary in case you fail to complete 10

asscssmenls as per your post training certification process and you will not be allowed 1o continue
with the employment,

1.5 Probationary period -Yoy will be on probation for a period of three months from the date of your
appointment. If in the opinion of the Management, you are found sultable for the post in which you
have been appointed; your services will be confirmed in writing. During the period of your

. probation, management can terminate this appointment in 48 hours without any notice o payment,

2. Attendance

2) Your attendance will be caleulated by your moming punch in before 9 AM and evening punch out afler
6 PM into the company's CRM,

b) Your atiendance will also be based upon your talk time a5 specified below. You have 1o complete
minimum 4 hours of talk time each day for which you have 1o work for minimum 8 hours a day.

Talk time achieved by calling the customers, claimed through the CRM, will only be considered for your
talk time target and talk time achieved by calling your reference customers will not be considered

[T e compeg e =]
2 hours of talk time Q
’B:lwccn 2-3 hours of talk time \Q
Between 34 hours of talk time 0.75 day

. {4 hours of talk time II day (full day present)
e e L] (
¢) Employees who are unable fo meet their employment obligations of regular, reasonable mtendance and

punctuality are subject to disciplinary action, up 1o and including termination of employment,

). Remuneration

8) Your compensation INR 12000/ per monthyis fixed andshall be based on your monthly
attendonce calculated as mentioned in the above clause. You will be eligible for your fixed

NHHM
CITY COLLEGE
Jayanagar, Bangalore - 7(
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compensation subject to the completion of 4hrs of tlk time on a daily basis. You will also be
cligible for the company's daily incentive scheme which will be communicated to you by the
Manager (Human Resources Department) at the time of joining the company.

b) You will be eligible for INR 3,000/ attendance allowance,in addition to your fixed salary of Rs
12000, if you are present for minimurm 24 days in a Month {In case il the employee doesn't work
for minimum 24 days in a month, they will not be eligible for Attendance allowances, Working
days will be calculated based on the Talkiime achieved

) Your compensationwill be paid on 10th of the following month after deducting applicable

stalatory deductions ie., PF, PT & Gratuity, in the bank account updated by you in the company's
HRM.

4. Code of Conduct

4.1 During the period of employment, you will serve honestly, faithfully, diligently and efficiently for
the growth of the Company. You will honor your obligations under this Appointment Letter and
any other agreement that you may be required to sign with the Company,

4.2 Your conduct will be in conformity with the code of conduct, as in force from time to time. Further,

you will carry out the instruetions in letter and spirit, given by your superiors and shall not disobey
any instructions given.

4.3 You will not indulge in any unethical practices like “go slow” or non-cooperalion efc,

4.4 You would be required to apply and maintgin the highest standards of professional and personal
conduct and integrity and comply with all the policies and procedures of the Company including
bul not limited 1o policies related 1o Confidential Information (defined hereinafier). These policies
are updated on a periodical basis and may be introduced from time to time. As and when this
happens, you will be notified and you will be required 1o comply with the same.

4.3 Should the need for disciplinary action be deemed necessary, this will be taken in accordance with
the Company's policies and procedures.

5. Leave policy

a) Employees are expected 1o be punctual and dependable in order to meet the needs ofthe
ofganization. Attendance and reliability are important factors in evaluating individual performance
and continued employment. Your attendance will be maintained and caleulated on the basis of your

daily moming login before 9:00 AM and evening logout afler 6:00 PM and basis of your dajly talk
time as defined in this letter.

L~
rincipa (\"
city COLLEGE
dayanagar, 85 Ngalore - 7p

SUVISION HOLDINGS PRIVATE LIMITED (CIN U&'.-'WUHMUUEPTEM?EDBJ

Brigade Soltware Park, Banashankari 2nd Stac Bengalur Karnataka - 560070

i@

pedom.com



FFreedom 080 6941 5400

Indisn bo | Livelhood Edusitien Company

b) You will be working on all days except on Govi Holidays as updated in the HRM and on
Sundays. if you work on Holidays & on Sundays, you will get attendance based on your talk lime &
the revenue will be considered for the monthly revenue targets.

€) You will be entitled for | (one) paid leave for every 20 working days in @ month. In case if you

do not work for minimum 20 days in a month, you will not be eligible for any paid leave. Working
days will be caleulated based on the talk time achieved.

d) If your absence can be anticipated, consult your immediate supervisor and obtain authorization
to be absent for a specific period in advance, If you are unexpectedly delayed or unable 1o work for
any reason, you must persomally contact your appropriale supervisor immediately.For sick leave
. CAse, your manager may request you to submit doctor's notes to avoid any progressive discipline
process. If you take more than two consecutive days of unapproved leave including less than 2
hours of your daily talk time for 3 working day, you will receive a show-cause notice to explain the
reasons for the leave and if the same continues again, you will be considered as absconding from

work. Under such circumstance, you will not be eligible for any kind of full & final settlement from
the company.

6. Confidentiality

You shall keep confidential and retain in strictest confidence, any and all Coafidential Information
{hercinafier defined) of the Company, and shall use such Confidential Information onlyin
furtherance of the performance of your duties,

All information, whether oral or written, transmilted or otherwise provided by or on behalf of the
Company to you during your employment with the Company, and that should reasonably have been
understood by you to be proprietary and confidential 1o the Company, including the confidential

information of the Company's associates, afiliates, holding or subsidiary companies, and clients
shall be treated as “Confidential Information”,

. At all times you will maintain absolute confidentiality about all matters relating to the business of

the Company. You will not disclose an information or part with any documents to any external
party whilst in the employment of the Company or thereafler,

All Confidential Information is and shall remain the property of the Company, or in the case of

infermation that the Company receives from a third party which the Company is obligated to treat
as confidential, then the propetty of such third party,

You shall not make or cause, directly or indirectly, to be made,
announcement, press release or other disclosure 1o the press which is

any public statement, public
intended, or cu(ld reasanably

YA S
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be expected, 1o have a detrimental effect on the Company or its businesses or operations, public
image or reputation or its relations with customers, clients, partner suppliers, employees, lenders or
other business associates.

You shall not discuss or reveal to anyone (directly or indirectly in any form or manner) any details
of your engagement with the Company, including without limitation, nature of work, names or
other details regarding the Company's clients, work processes and procedures, technology,
compensation to you, payments and terms thereof by clients,

You shall not use/misuse Company trademark/logo/brand/name/goodwill or any relating to this
other than stipulated purpose for which you are hired by the company without the written consent

. of the company.
1. Non-Compete

As a whole-time employee of company, you are not permitted to undertake any other business,
assume any public ofTice, honorary or remunerative, without the wrilten permission of Company.

7.1 Your position is a whole-time employment with the Company and you shall devote yourself
exclusively to the business of the Company. You are not permitied to engage in any other work for
remuneration (part-time or otherwise) or work on advisory capacity during the Term, except with
the written consent of the Director of the Company.

7.2 During the Term, you will not, directly or indirectly, individually or in combination or association
with any other person or entity, whether as an officer, director, employee, shareholder, member,
partner, joint venturer, sole proprietor, agent, independent contractor, consullant, advisor or
otherwise, for pecuniary benefit, engage in or own (in whole or in part), manage, operale or
otherwise carry on any business which competes with the Company, You agree and acknowledge
that the Company reserves the right to take appropriote action against you for breach of this
covenant,

. 7.3 Employee acknowledges and agrees that the restrictive covenants set forth in this section are

necessary in order to protect and maintain the proprictary interests and other legitimate business
intesests of the Company and are reasonable in all respects.

& Non-Solicitation

B.1 You acknowledge that the Company’s competitive position depends to a great extent on its
relationship with its clients and that as o function of your engagement, you will have
communications with the Company's clients.

NI
CITY COLLEGE
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8.2 You, directly or indirectly, shall not, during the Term and / or for a period of two (2) years
thereafter, refer business from any clicnt to any enterprise or business other than the Company or o
any enterprise or business that is in direct competition with the Company business or receive
commissions based on sales or otherwise from any client that is in direct competition with the
Company & business, or any enterprise or business other than the Company.

8.3 You shall not, during the Term and / or for 2 period of two (2) years thercafter, directly or
indirectly, solicit, hire, negofiate with, or contact any employee of the Company for the purpose of
hiring them or causing them to terminate their employment relationship with the Company.

i B.4 You shall not, during the Term and / or for a period of two (2) years thereafier entice or solicit any
contractors/vendors away from their association with the Company.

9. Termination and notice period

9.1 Employees who voluntarily resign from the Company are asked 1o serve notice period of 30 days
from the resignation date. This resignation should be in writing and should briefly state the reason
for leaving and the anticipated last day of work.

9.2 During the probationary period your appeintment is liable lo lerminale without any notice and
without assigning by reason thereof whatsoever.

9.3 Your services during the probationary period or afler confirmation can be terminated if the
performance is not up o the mark or as expected.

9.4 Ilyour services are terminated for material breach of the terms herein, including bul not limited 1o
confidentiality obligations and intellectual property policy, your services may be terminated by the
Company with immediate effect by giving you a written notice of termination without any liability

io pay any compensation.

. 9.5 Unauthorized absence or absence without permission from duty for a continuous period of 2 days
would make you lose your lien on employment. In such case your employment shall automatically
come 10 an end without any notice of termination or notice pay.

9.6 Full and final settlement schedule: The full & final settlement will take ppropriate (ime as
mentioned below from your last working day (LWD) / last day of employment (LDE), subject to
closure of all financial and non-financial obligations

* Employce resigns and serves the notice period then full and final settlement will happen in 7
days from LWD,
» Employee resigns and il company agrees to relieve immediotely then ful) and final

Plincipai
CITY COLLEGE
Jayanagar, Bangalore - 7

SUVISION HOLDINGS PRIVATE LIMITED (CIN U671 20KA2008PTC047808)

Brigade Software Park, Banashankari 2nd Stae. B 3 arnataka - 560070
Tel: 080 6941 5400, Email : co




fFfreedom 080 6941 5400

Imifia’s Kz 1 Livelibaod Cducation Company

services lo pay dnmms 1o the extent of loss suffered by the company. In case of default the
company shall be entitled to withhold and appropriate your salary and other monetary benefits due
to you till such times as the said amount are fully recovered,

10. Employment Dispute Resolution

10.1 In the event of a dispute, the parties will attempt to resolve any personal grievance or employment
relationship problem 2s close to the point of origin as possible and in consonance with the
Company policy on employment dispute resolution,

1. Defaults

I1.1 If any action is brought to enforce the Company's rights or obligations under this A:gmcment. if
the Company is the prevailing party in such action, then Company will be entitled to rc:ml?wun'_l-mt
from you all of ils costs and expenses incurred in bringing or defending such action, including,
without limitation, court costs and rcasonable attorneys' fees and expenses. You ncknawlc:{g: und
agree that all of the Company's rights and remedies set forth in this. Agreements are nu'_nuhlw_c and
are in addition to all other rights and remedics available to the Company, &t law, in equity ar

otherwise,

11.2 This offer is made under the condition that upon or before the date of formal on-board or the date
on which the labor contract is signed with you whichever the earlier, you will have discharged your
legal obligations under all past and present work engagement, contracts, :dunultiun bonds _und
guarantees including any non-compete obligations or other restrictive covenants with any previous
employer (collectively referred to as “Prior Obligations”). You warrant that your acceplance ?f lh_us
offer will nat be in bresch of Prior Obligations and you agree to indemnify our organization in
respect of any loss or damage that our organization may sulfer directly or indirectly from your
breach of Prior Obligations. This letler supersedes any previous verbal discussions with you

regarding your employment offer,

. 12, Miscellaneous

12,1 This Appointment Letter will be governed by, construed in nccordance with and interpreted under
and consistent with the laws of India without regard to the choice of law provisions thereol. You
agree that the courts in Bangalore, Karnataka, shall have the exclusive jurisdiction over all disputes
arising under this Appointment Letter.

12.2 All of the covenants, agreements and obligations contained in clause (Confidentiality), clause
(Inellectunl Properly), cluuse (Non-competition), and clause (Mon-solicitation) shall survive
termination of this A greement.
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Oiher Rules and Regulations

It is clearly undmlucrd that you are employed mainly in FFA - Acquisition Capacity. You shall devole your
whole time and attention to the work of the company and shall not engage in or occupy yourself with any other
work or take up the services of any other Company concern or carry on any business on your own accord.

In case of your leaving the job or termination of the same in any way, your final accounts including terminal or

retrial benefits can only be settled after you handover the charge to the person nominated by the company and
delivery to him all documents, correspondence, information, notices, goods, stores, property, money and other
various materials supplied to you by the company in the proper way suggested by us, failing this the company
. shall have the right to withhold the payment of your final dues.

This appointment letter is in the duplicate and if the above terms and conditions are acceptable to you please
nditions that you accept the

return the duplicate copy of the same duly signed by you. You are sppointed on the co . P
stipulations and conditions stated above and the company will be at liberty to invoke the aforcsaid clauses for

purposes stated in the respective clauses.
We would like lo take this opportunity to wish you a long and successful career with us.With bes! wishes for o

long and fruitful career with us,

Yours sincerely,

Sudheer C5
Chief Executive Officer
Suvision Holdings Pvi. Ltd,
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INANCIAL HOB Financlal Services Limitad
[ & H D B St ',-f'],-‘.';;‘._ s 2nd Floor, Wilson House,
Old Nagardas Road,
Mear Amboll Subiway,
Andherl Easl, Mumbai - 400069
Tel .022 - 7945 5000
Email : hdb hrcompliance@hdbfs com
Web www hdbls.com
CIN - UG5393GJ2007PLCO51028
July 14, 2022
Ref:HDBFS/22-23HRIC661B4/ A ppl/155656
Ms.Laila BV,
vtﬂht}mami, Becnppan,
Ahalli, Devaramallur,
Shidlaghatta
Chikkaballapur-562105
Dear Ms.Laila BV,

LETTER OF APPOINTMENT

Further to your application and subsequent discussions for employment, HDB Financial Services Limutea {*Conpuey ™)
is pleased to appoint you as JR. OFFICER - PRIME CHANNEL on the terms and condilions as set oul below,

Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites will be
taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time.

Terms and Conditions:

a) You will be on probation for a period of & (six) months from the date of your employment. Subject to satisfactory
performance during probation, your employment will be confirmed in writing, The Company shall have the absolute
right to lerminate your employment during the probation period by giving you 15 (fifteen) days’ notice or salary in
lieu thereof if your conduct, attendance, progress or performance is found lo be unsatisfactory or for any other reason
as the Company may in its sole discretion deem fit. If you wish to leave the employment with this C ompany during
your probation period or post confirmation, you will mandatorily have 1o serve a minimum notice period of 1 (one)
month or pay lo the Company an amount equivalent to your 1 (one) months' salary in lieu of such notice period. It is
clarified that, in the event of a tlermination of this Agreement by you, the decision whether or not to accept salary in
liew of the notice period will rest solely with the Company and you may be required to serve the applicable notice
period instead of paying to the Company an amount equivalent to your salary in licu thereof.

b) Your appointment will be subject to the Company receivi ng satisfactory references and Contact Point verifications.
You are required 1o furnish the name(s) of the references, who have supervised you in a professional capacity at
some stage in your academic / professional career as may be required by the Company,

€) Your duties and responsibilities will be explained to you on your joining the Company.

d) Your initial place of posting will be at Bangalore .You are initially assigned to services at our client premises, CMA
CENTENARY TOWER. The Company reserves the right 1o change the duties assigned 1o you, transfer you,
temporarily or permanenily, to any other office / branch, subsidiary or associate of the Company or to any other
place of business of the Company that is in existence or may come into existence at a future date. The Company
further reserves the right to transfer you from one shift to another, depending upon the exigencies of work.

—

:‘“;.'.: W Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, abad-38) 009,
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¢) You shall devote your whoie time and altention 1o your dutics wilh the Company and will not directly or indirectly,

fn

for any part of your time carry on any bus'ness or occupation or enter in any capacity, the employment of or
association in business for profit or otherwise, with any firm, company or person without the prior wrillen consent of

the Company.

You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be
amended, from time to time and comply with all applicable Laws. Any violation of of failure to comply with or abide
by the same shall be deemid 1o conshitule an act of misconduct

#) You will be responsible for the safe keeping and return in good condition and order, of any properties and / or assets

which may be entrusted to you by the Company. The Company shall have the right lo deduct the money value of all
such properties and / nruthnmﬂiI‘rnmrururduu-ﬂuhluxhulhuuuuruilmyd&mpmpmnlhuwnluf
your failure to account for such properties to the Company's satisfaction

h) You shall not, during your employment with the Company or at any time therealter, discuss, divulge, or make

public, directly or indirectly, to any individual, fiem, company or person of any nature whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrels,
iransactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and
associate companies) or ils clients, customers, employees, management, or business associates, which you may
acquire during the course of, or which may otherwise come to your knowledge or possession during the course of
your employment with the Company,

Upon the termination of this letter of appointment, you will be required 1o comply with the Company's exit
formalites,

Ifat any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riolous and disurderly behaviour, negligence, indiscipline or any

other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled 1o
terminate your services with immediate effect without giving you a notice or salary in lieu thereol,

k) Nothing contained herein constitutes a guarantee of employment. Your performance shall continuously be evalugted

m} In the event of any dkgnﬁundniﬂmﬁmupimlmh&mpa

2
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by the Company, If you are found to be incompetent in the discharge of your duty or do not meet the

productivity
norms, your services shall be terminated. The Company reserves the sole ri

ght to lerminate your employment on

grounds of performance not being up to expected standards. The final decision of the management in this regard
shall be final,

Notwithstanding anyihing contained in the above paragraphs, your services may be terminated by the organization
if you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the

organization, ot any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or
incompetence in discharge of duty on your part.

ny will initiate disciplinary proceedings against
You as per its rules in this regard,
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You will keep the Company Informed of any change in your residential address or in any of the other information
pettaining lo you as provided to the Company  All communicatien sent by the Company on the address registered in
our records, will be construed as communicalion served on you

You will retire from the employment of the Company on your compleling 60 (Sixly) years of age 1t will be necessary
for you to produce proper proof of your age within 7 (seven) days on recelpt of this letter as may be required by the

Company.

This letter of appolntment shall be governed by and construed In accordance with the laws of India. The terms and
conditions sel out in (his letter of appointment constitule service conditions applicable 1o your employment in the
organization and any dispute arising oul of (his letter of appointment or pertaining lo your employment shall be
subject lo the exclusive jurisdiction of the courls of Mumbal.

You shall comply with the data protection policy of the Company when handling personal data in the course of your
employment with the Company including personal data relating to any employee, customer, client or agent of the
Company or any of its alliliates and you shall promptly report any breaches or anticipated breaches of the same.

You consent to the Company, its affiliates processing data relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data or information” {as defined
in the policies of the Company). The Company may make such information available lo any of its affiliates, those
whe provide products or services lo the Company or any of its affiliates (such as advisers and payrall
adnunistrators), regulalory authorities, potential purchasers of the Company or he business in which you work, and
as may be required by law. You also consent lo the Company carrying out the abave activities and ather similar
classes of activities prior to, during and after the termination of your employment with the Company, provided that
such activities are carried out in a lawful manner and for legitimate purposes.

I at any time during your employment you make, develop, discover or participale in the making or discovery of any
“Intellectual Property Rights®(as defined in the policies of the Company) relating 1o or capable of being used in the
business being carried on by the Company or any of its alfiliates, such Intellectual Property Rights shall be the
absolule property of the Company. Al the request of the Company you shall execute all such documents and do all
acls, matters and things which may be necessary or desirable for oblaining registration or other protection for the
Intellectual Property Rights as may be specified by the Company.

You hereby acknowledge and undertake that you do not have and shall not have at any noint of time, any
ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right

or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its
affiliates.

You shall not, at any time during the course of your employment and any lime after the terrmination of your
employment with the Company, make any slalement, representation, post commenltary, content or image or
communicale in wriling, orally or otherwise or take any action directly or indirectly in public or private, in any
manner or through any medium whatsoever including but not limiled 1o newspaper, social media, w-mail, SMIS,
internel, blog, social networking websites eic, which may directly or indirectly, defame or disparage the image,

credibility, good name, goodwill and reputation of the Com pany or any of its oflicers, dinctors, employees, agents,
consultants, representatives ele. or create an hostile work environment.

m:lp:l s of 5
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HDB FINANCIAL
SERVICES

v) Any vanation of the above terms and conditions will not be valid untl expressly made in wnling by the Company

w) This letter of appointment (together with all its annexures) shall supersede all prior, oral or wrillen agreements or
communications, formal or informal, in relation 1o your employment with the Company.

As your acceptance to these terms of employment, please sign the duplicate copy of this letter of appointment in the
space provided below and return the same lo us.

You are requested lo join no later than July 29, 2022

Kindly arrange to bring self-attested copies of the following documents along with their originals for verification on the
date of your joining;

a) Copy of Educational Certificates and Marksheets (Xth, X1Ith, Graduation, Post Graduation)
b) Proof of date of birth (Copy of driving license, Voler 1D, Passport)

¢) Duly signed duplicale copy of Appaintment Leller

d) Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)

You will be required to complete the Company’s preseribed joining formalities within 3 (three) working days from the
date of your joining and submit the same lo the Human Resources Department for necessary processing of your Salary.

Yours Sincerely,
For DB Financial Services Lid.

Mokt

1lemant Revankar
Authorised Signatory
ADFC - A division of HDB Financial Services Limited.

AGREED AND ACCEPTED
- B et g st

L rap s HE

LaPRU ﬁf

o

Data M3y 10 13,80 20 47

Ms.Laila BY

(.
I e
i‘:l‘ll: ::ml.':.me %—~

Rel HDBES/22-23/ HIRIC66181/ Appi/ 15565 Jayanagar, Bangalore - 70 age 4 of 5



Annexuro A

- HD SE.F.'JL{'.E'S

Compensation Breakup

MS.LAILA BV

Jr. Officer = Pnme Channel

Grade-]
Bangalore
HOEFS Monthly
1,54.800, 12,900
HRA 61,920 5,160
PDA 41,280 3,440
. Provident Fund (Employer's contribulion) 21,600 1,800
Gross Salary (A) 2,79,600, 23,300
Gratuity-=---=-== (B) 7,446 620
Total Flxed Compensation (C=A+8) 2,87,048) 23,920

Note:

consent for accessing your CIBIL report.

This Offer is subject to positive Contact Paint Verification, Referénce checks &
CIBIL/SAS ¢ . Your consent for candidature of the company will be considered as

Gratuity Is as per “The Payment of Gratuity Act®,

Organization

You will be covered under Group Persanal Accident Insurance as per palicy of the

e

Ref:HDBFS/22-21/HRICEEABA/Appt/ 155656

I accepl the terms and conditions as mentioned in the Appointment letter,

oo .ﬂl'H‘ il

(A S

CITY COLLEGE
Jayanagar, Bangalore - 70



Offer el ¥ 15505
SPECIMEN FORM 2 (REVISFD)

NOMINATION & DECLARATION FORM el

FOR UNEXEMITED / EXEMPTED ESTANLISHMENTS i

mumwmrmmnmhmmm
am Fnplayees Mension S heme

Paragraph 33 & 1 (1ol the Employees Provident Fonds Scheme, 1952 and
Vara 1808 the Employees Pension Schene, 1995)

b NAMIE (in blick letiers ), Lada BY

LFATIERS / HUSBANDSNAME. BN Venkatyawanm

3 DATE OF BiRTII 16-Jan-1997

15X Temale

5 MARITALSTATUS Single

& ACCOUNT NO MII/ BAN / 49611

7 ADDRISS Venkatyaswamu, Beerappan,
Ahally, Devaramallur,

Chukkaballapur - 562105

PART - A (EPF)

| hereby nominate the persons{s) / cancel the nomination made by me previowsly and seminate the person(s), mentoned bolow 10 revee the dmaouni
slanding to my credit in e Employees Provident Funsd i the event my death

ek bt (Wbt | g | SRR | RINERSS
TR
" @ o @ "
Wﬂmﬁ“ Fathry 1= Sep- 1955 5 No
Wﬁ:;" Moher b+ My - 13 u e

L * Cortlicane that | havie i Lamly as definod b para 2 () of thie Emplayees 'ruvident 'aouls Schome, 1952 and should | sequine 3 Landy iherealive

thie abwsi i porandtisen sheuhl be deemed as cancelliad
t—%‘i?%r

2 " Cortiliesd that miy Batbver | masiher i f ane dependent upon me
B WGy eRly

L]

{*] Strike i whicheyer is i applicable
Mmﬂmlwm&m

CITY COLLEGE
Jayanagar, Bangalore - 70




Ol rel I 15565
PART - B (EPS)
; Tara 18
, herchy harmish bbow panticulars of ihe members of vy Tamaily wha woanhd be cligble b receive widn / chiklien Pension in the eviont of my death
/ e, Name & Adidress of the lamuly meabes/s D of Birth Relationship wiih Member

m @ L] i
] v"”"“.'éf;’““"” Vembaty avsmmi, Reersppan, Ahlll, Deysramalbur, 10 107 Fatha v
1 mmmtmymnmmm I« Mlay « 19965 Sather

**Certilied thal | have no lamily, a3 defined in para 2 (vii) of the Employees Pension Scheme, 1995 and should | acquine a family here after | shall
. hernish particulars thereon in the above form

| hereby naminate the lollowing perton for recenving the manthly famaly pension (admissible under para 16 (2) () and (i) in the event of my death
without leaving and eligible [amily member/ s lor receiving pension

Hame ol the Nesunes A Date of Bunh Relaborsbap wth
m ] M [L}]
Verbataywami B Verdatywwamg |Vkatyuwami, Boesappon, Ahall, Devarsmallur, Chikdsballapur - S61105 1 -Sep - 1975 Fatbut
i ke Virnkatyaswimd, Beerappan, Al Devasmatice, Chiklaballapur - 562105 16- May - 1985 Motber
Surmadammna
ey :
. Dt 18 b 2022 ) D W 04 10 13,80.3087

) Strikee ol shis hever iy vt applicable SIGNATURE OR THIUMIN IMTRESSION THE SURSCRIFER

CERTIFICATE BY EMPLOYER
CIRTIFRCATE tha the abisve sbee Lavabion aned nomanation has been signed | thamb inpressod beiore me.

empiloy el in my 1 imae esbab bl
mﬂ'm{uﬁihm; e rrarees Tur b reaad ourt b an | s by e and cond irmed oy Bim her

Fus 1100 Firuneial Serwices Limited

O s

e Authorrind Snaony

- Sigratuare ol (e Eimployir's OR alber Saillusmed Otfuens e Flblnhments
Sigratuee wilh Desigralam
HDB Financial Services

Gl Fleasr, Somil | lisine,
Furshuay ot Kundyr Marg, ?
Upp B Cinarse, Sldialinmi,

CiTY COLLEGE
Jayanagar, Bangalore - 70




Offer rel # 155656

UNDER THE PAYMENT OF GRATUITY ACT, 1992,
&
THE PAYMENT OF GRATUITY (MAHARASHTRA) RULE, 1972

FORM'F
(S0 Sub-Rule (I} of rule (§)

Homination

To

M5 1100 Financual Scrvices Limited
Ground Floos, Zensth | louse,
Keshavrao Khadye Marg,

Opp Race Course, Mahalaxi
Mumbai - 1000M

1. Sh / Shrumati / Kuman LAILA BV whose partculars are given in the statemeni below hereby nomanate the person(s) meniones below o
receve the gratuity payable alier my Jeath as also the gratuity standing 1o my credt in the event of niy death before that amount has became
payable, or having became payable has not been paisd and direct that thi: saud amount ol gratuiry shall be pand in proportion mdicated
agnst the name(s) of ihe nomanee(s)

2 I hereby certily that the personfs) mentioned i / are member(s) of ny famuly within the meaning of cliuse () of section 2 of the Fayment of
Gratuity Aet, 1972

3 Ihereby declare that | have no family willon the meareng of classe (W) of section (2) of the saild Act

4 [a) My lather / mother / parents i/ are nol dependent on me
(b My husband's father / mother / parents is / are not dependent on my busband

5 | huve excluded my lashand from my lamily by a notice dated the 1o the controlling authority i terms of the provison lo clawse(s) of section
2 ol the sanl Act

B Momination made herein invalidales my previoes nomination.

NOMINEE (5)
5. Mo U Tuall adibreia off Uhe nosuneefs) - with the of Use Muminee Proporton by which the
Hamails " "mm - 1] Mﬂ"ﬂmm
I Venkataywwand by
mmmﬂm Fither 11 =S« 1975 w“
] MMMMgmm
| Ve vagepaey, Ahalls, Diesaraenallue, Chikbabalkipisr - 562 Nhikhes 16+ My - 195 =

b ating

Gy

G W AR q\f,,,&g,;,{,cp
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Composite Declaration Form Form -11 oo
[T e mtenid by the Empleyrr fie S refermes) 155656

EMPLOYEES' PROVIDENT FUND ORGANIZATION
Employees' Provident Funds Scheme, 1952 (Paragraph 34 & 57) &
Employees' Penslon Scheme, 1995 (Paragraph 24)
{Dediaration by a person taking Ly employment in an estabiishment on which EPFS 1952 andfor EPS 1995 is apphcable)

o ko Laila BV
'Irmm
? fonsesiame [ BN Venkatyaswami
o vissassisisinics 16/01/1997
4 |Gender; [Male/Temale/Transgender) Female
S | Mantal SanusiMames Urmamedwidmiwidaweronvoree) | nmarried
¢ [l Emoie lailalailu1613@gmail.com
(b) Mabde No.: 9108876585
7 e e cxssmen popyrery| 18/07/2022

IYC Details (aach sl st cps o WO Y | 45,01 01004606

) Bank Account No.:
g | by 1FS Code o thebranch CNRB0004069

€) AADHAAR Number: 230911392809

d) Permanert Acccunt Na. (PAN), f avalsble BIAPL9555L
9 mg:mwmﬁnm Yes [] No [7]
10 mmIWﬂEﬁmﬂ Pension Yes D Mo

mwuu&wmnumnml-wm

Scheme PO Mon Contri-
Eatablighmeni | Unlversal Account PF Account Date of julning | Datesfexit | Certificate sumber (if | butory Period
Name & Aidress Mumbser Mumber (DoY) | (DM e, (o i (NCP) Oays

u

Previous employment details [If Yes to 9 &/or 10 above] - For Exempled Trusts

Scheme | Nen Contri-
Establishment Name & | Universal Account | Member EPS Date of Joining| Dateof exit |Certificate| butery
Address Number AJC Number | (DO/MMANTYY) | (DO/MMIYYYY) No. (it |Period (NCP)
issued) Days
12
a) International Worker: Yes D Na m
b) If yes, stake country of origin
13|  (IndiaMarie of other country)
% N, Fa)
mrmwnmmmwmﬂlﬁﬂn I |Tol J( ¥ 2
T i = ‘—ﬂ'\_’.ﬁ(__‘-’
' 1Srlrh:i;m
CITY COLLEGE

Jayanagai, Bangalore - 70



GLAZE MEDIA PRIVATE.

sl a ALY

mian vl ]h-rr#'”l LU LR

B DAL T ST
TR

CONFIDENTIAL
Do ANSHI
LLILARD,

We ate pleased to offer you the poition of Basiness Development Dxreutive 8t GLARLILG, Fasny

o= 4 probation/Training pericd of 3 months,
You are requested 1o repert for joimng from LiuLY, 2022

Thredo thines '.t-:-{em Jppph-w ‘ Itaﬂd otk - =
-nmnu:m s tefeyat :mmu - & ..; \/ I
__|_ l' : E f ' ‘,_ r t I- - \ !

..--n-

Tc.r il b mpuﬂmgwmw r.lm:crl: MR ANIT sm.lut
Citie Timie inwinters i 10:30 Al to 7:00 PM,

the [rmltyper may reguine you to wth Trom home dus 1o 2nyu
nattern of yaur wotking hours if reguived ona lemporry of porma

it renuate Hhis

navaldahle citcumatantes and wany e
aerit basty should the peeds ol the

and amended from hme to Limu by the

Y ol g subijers 1g the lesmd and randibons 3% apteed
and othet relevant dogumnenl

palig=s, procedutes, fhizndbusky

Leripinyer as nathned A ik
1nuan- (TEH THOUSAND ONLY] » Rl

Froa worl B g ol pratin iy O B! aaped ot ol He
Efiaante [Fuetd be 794 pormontl | i e bretoin thie DFh day ut e il o arrears eHh 3 e gl
Ade g o O o Tand Tramnter 1 g Bank Acount
Fio® it = adigr VR J e AW Fardatipn A the e 2 1R pennd il yave gresplrpm i L et f
oAt 10 LEEMy, VERAE i A et il be amdale Pr']‘lf:Jll-'nli' jrstndingt oo yun prerderren 5
bie 5 0o g bilr
o ore gliligod 1L the Emplop sl wievhs nobge s — A T e o pim ot ' %
g MION
{ e e tHonenTe s T0UNE T il p s by Th o et peerd s b IR 6Lt 48] 1
B g o

W
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V)

IQ)

- -~ HDFC bank i.td..:
|-Think Techno Campus,
' HDFC BANK Buikng Alpha Hext to Kanjur
Wo understand your world E:ﬂwﬂm ?lailm(EIsI]
Mumbal- 400 042

Employee Code : 206466

Personal & Confidential

Date of Joining : Jul 04, 22

Name : MOHAMMED ISRAR
SIDDIQUE

Location : Bangalore

Dear MOHAMMED ISRAR
SIDDIQUE ,

Fumermmmmadms'mwulﬂdnﬂhw.nampmadmuﬂumusm
code: 122) al branch (6704), Bangalore on the following terms and conditions:

Officer, in Retail Branch Banking{cost

BAND :80.

Basic Salary - 13500.00 Rs. /-pm
HRA : 2500.00 Rs. [-pm

Total : 16000 Rs. -pm

mmmnmﬁaﬂonmhapwwumwummﬂhhummw.wumwdimmm“mauppﬁmh
mhmmmdhapﬂm«m:mﬂm)

Provident Fund:
You will be covered under the Bank's Providen! Fund Trust. TMBmhshdfmmﬂ&Hywhmsmmupmﬁdml
mdmmfmmmmMmWMum.

www.hdfcbank.com

Regd.Olfice : HOFC Bank Limited, HOFC Bank House, Senapall Bapal Marg, Lower Parel [West), Mumbal - 4000
Corporale denlity No: LE5aZ0MH 1984PLCOBOG18

CITY COLLEGE
Jayanagar, Bangalore - 70



The details of your remunaration and benefis are given in Annexure.

1. Probationary Period:

-~ 1.1 You will be on probation for a period of six months o such exlended period as may be decided by the Bank
.‘ based on your performance during the probation pariod.

1.2 On salisfaciory complelion of your probalion penod, including that of extended period, if any, you will be
confirmed in (he services of tha Bank in wriling.

2. Notice Period:

21 Incase you decide lo leave the Bank's services during probation pencd, you will be required lo give fifleen days'
notice. The bank in its sola discretion can decide to waive offireduce the nolice penod depending upon the
exigencies. in such case, you would be required 1o pay to the Bank the salary in beu of the nolice penod so
reducediwaived off. Bank, during your probation, al ils discretion can decide lo relieve you by giving fifteen days
nolice or Salary in lieu of nolice.

2.2 Incase you decide lo leave the Bank's services after confirmation, you will be required to give (hirty days’ nolice.
The bank in its sole discration can decide lo waive offfreduce the nolice period depending upon the exigencies.
In such case, you would be required lo pay the Bank the salary for the nolice period so reducediwaived off, Bank,
after confirmation at its discretion can decide to relieve you by giving month's nofice or Salary in ieu of nolice.

3. Job description:

-

? Your dulies and responsibiiilies will be explained lo you on your joining the bank. However, you shall execute and
perform all such duties thal may be assigned o you by the Bank from time lo fime and the Bank reserves ils right lo
change these al its discrelion.

4. Localion & Transfer:

Your initial place of posting will be Bangalore. However, the Bank reserves (he right lo lransfer you lo any olher
Office/Branch, Subsidiary or Associale Company of the Bank, in India, thal is in exislence or may come into existence
al a lulure dale.

www, hdfcbank.com
Regd Olice | HOFC Bank Limsled, HOFC Bank House, Senagati Bapal Marg, Lower Parel (West), Mumbai - §00 013

Corporate kenlity Na. LESGOMHGMPLCOBOE18

CITY COLLEGE
Jayanagar, Bangalore - 70
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5. Secrecy

ADFC BANK

HODFC bank Lid ,

I-Think Techno Campus,

Building Alpha, Nexl lo Kanjur
Raibway Station(East)

It is 2 condition of your employment that you will nol, for whalever reason, dvulge withou! an express wrillen authonty
from the Managemenl, any information relating lo the Bank or any of its constituents or employees, as received by you
in the course of your employment and sfler Ihe cessabon of your employmant wilh (he Bank.

6. Allemative Employment:

During the course of your employment with the Bank, you will not engage yoursel! directly or indirectly in any trade,

sarvice or calling whether for remuneration or oltherwise, without the priar wrillen

cansent of the Bank. Any act in coniravention of the above provision shall entall inifiation of appropriate action as
deemed fil by the Bank.

7. Termination of employment:

contained in the above paragraphs, your services may be terminaled by the Bank if you are

Notwithstanding anything

found 1o be indulging in acts of Commission/ Omission which may be prejudicial lo the interesis of the Bank or any act
of dishonesty, disobedience, insubardination, suppression of facts, falsification of documents or any other miscondudl
or neglect of duly or incompetence in ihe discharge of duly on your part.

8. Candilions Precedent.

3)
b)
c)

d)

e)

Bank reserves the right o seek references from your current / , 8l lo
o i, otinchhog your pravious emplayer (s), al any slage, subsequent

The sell-declaralion given by you in respect of your medical fitness is in order,
mmmmmuummwwmmam

vwmmmhdmwmmmmnmm«m
resulls are awailed and basis which you have been inlerviewed and offered and submission of pass cerificale
wilhin one monih of publication of result.(If applicable)

The terms and conditions sel out in Ihis lelter of appointment constitute service condilions applicable o
your employmenl in the Bank and with regard o any dispute arising thereol, the Mumbai Courts will
have exclusive jurisdiclion,

www.hdicbank.com

w.ﬂh-mcmummmm.mmmmmmmmm- 13

Corporats Idenlily Mo LESS20MH 1994PLCOBOGIA (/\_’E_/g/

rincipal
CITY COLLEGE
Jayanagar, Bangalore - 70



HOFC bank Lid,

I=Thinik Tm"“ﬁml »
Bulding Alpha,

Marg Raitway Station{Eas!

- HDFC BANK
e understand your world

If you are agreeable 1o the above mentioned terms and conditions, please mbimate your acceptance to us by retum copy of this
mﬂﬁwawh-mmmupdmmmmmwummmmmwm
appoiniment letter shall be deemed to have been wilhdrawn.

;FH'
)

We welcome you lo HDFC BANK and look farward to having a long and mutually benefical association wilh you,

Yours truly,
For HDFC Bank Limited

N

Ranga Subramanian
Vertical Head HR - Sales

| have read all Ihe lerms and condilions of [he offer and would ik to confirm my acceplance.

w)

S
Date:

This is a system generated leller hence signalure s embossed on the same.

www.hdlcbank.com -
Regd Office : HOFC Bank Limiled, HOFC Bank House, Senapati Bapat Marg, Lower Parel (West), Mumbas - 400 113

Covporale identty No: LESPRONH I BMPLCOS0E1R n(w V\_&j\/
rincipal

CITY COLLEGE
Jayanagar, Bangalore - 70




HOFC bank L4,

|-Think Techno Campus,
Building Alpha Hert 1o Kargur
Marg Radway Stator{East)
Kanjur Marg{E),
Mumba-400 042

b underatand your world

Annoxure - A
Remuneratlon:
2 Cosesony Total Salary—HRA
HRA Fixed
Total Salary Basic Salary + HRA
Incenlives:

You will be eligible for manthly Performance Linked Incentive Pay, as per the policy of the Bank.

Benefits:

*  Tolal Mediclaim cover of Rs.1,00,0000- for self and spouse (Parents and Chddren nol covered).

. ‘t'oummbndmhhmﬂMﬂthmWFﬂﬂmthﬂmw the
stalulory requirements and for, as per Bank policy.

?

I read & understand the Anneung = A

-

Signature of Applicant

name: M) 75808 S1PDIBVE

Date:

www.hdicbank.com

Regd Office - HOF C Bank Linvied, HOFC Bank House, Senapat Bapal Marg. Lower Parel (West), Mumibai - 400 013
Corporale identty Mo LEST20MM1S34PLCTS04 18

City COLLEGE
Jayanagar, dangalore - 7



HOFC bank Lid,
IThink Techno Campus,
r world Building Alpha, Next o Kanjur
Marg Rasway Station{Easl)
Kanjur Marg(E).
Mumbal-400 042
Important Note on Grooming Standards

As employees of HDFC Bank, we, in our interactions with customers, clients, vendors and business associates, are
the face of the Bank. It is therefore imperative that each of us applies a certain amount of prudence in the choice

of our attire and grooming standards. Office attire should be smart and appropriate for conducting business on
behalf of the Bank at all times.

Grooming standards for Men

. Hair-Should be conservative, well maintained and cut short.
t Moustaches / beards neatly trimmed or face clean shaven - daily maintenance mandatory. After-shave (optional)

Attire- Formal wear; Trousers must be in dark to medium colour tones (black, brown, navy blue, gray or beige)
Shirts should be with full-length sleeves and worn with a tie [mandatory).

If the occasion so demands (formal function / business call to an important Corporate / Chient etc.)

a blazer or suit appropriately chosen for the weather should be worn.

Saturdays: Smart casuals are acceptable, Semi formal trousers, Denim trousers, Collared T-shirts, Semi-formal
shirts, Shirts with checks

Footwear- Leather laced shoes with socks and coordinated with the trousers and belt,
Socks must be in basic colours (black, brown, dark blue, gray or beige), coordinated with the trousers and calf
length. Only on Saturdays, semi formal shoes In leather, calf leather or suede.

Others- Neatly cut short nails, No ornaments except for obligatory ring or kada.

Grooming standards for Women

Hair- Should be simple and clean, neatly combed at all times. Long hair may be tied in a bun or a plait Indian
formal wear: Indian saris, Salwar sults.

Western formal wear: Suits In basic colours. Preferably in black, dark brown, navy blue, beige or
very light shades

Attire- Formal shirts with formal trousers or skirts.
Saturdays: Smart casuals are acceptable, Full length denim trousers, Skirts, Kurtis, Semi formal blouses and tops

Footwear- Leather sandals or sandals of similar material , Closed shoes, Shoes must be well coordinated with
clothes.

Others- Neatly cut nails, Simple elegant ornaments, Basic daywear makeup along with perfume/deadorant

www.hdfcbank.com
Regd Offics 1DFC Bank Limited, HOFC Bank House, Senapaii Bapai Marg, Lower Parol (West), Mumba - 400 013

Corporale idenbly Mo LESS20MH1D94PLCOB0G 18
%l h‘lﬁ&&”

Wity L JuskGE
Jayanagar, Eangalore - 70




Employee Code : 296466

Personal & Confidential

Date of Joining : Jul 04, 22

Name : MOHAMMED ISRAR
Sioolaue

Location - Bangalere

Dear MOHAMMED ISRAR
SiDDIauE

qunumwmemmMM.mmmmwmrmummmmmmmmm
codo 122)at branch (6704), Bangalore on the lollowing lerms and canditons

BAND 180,

Basic Salary 1150000 Rs. f-pm
HRA 250000 Rs. l-pm

Total : 16000 Rs. /-pm

mMmHumﬂhmwmmnm.MHrﬂmmmmum
within ihe: parameters of the appkcable lax siclure)

L

You wil be covered under ihe Bank's Provident Fund Trus, Tmmnummmuwmmmwlmmm:m
anil pension lunds in accordance with apphoable Liws

www.hdlcbank.com

Rispl Office HOFC Bk Linvied, HDFC Bank Mouse, Senapat Bapat Marg. Lowes Parel (West] Mumbi - 400 013
Coporata \dentiy No LESS20MH1994PLCOR0GTE

rhqi/i;'ii C “1/
CilYy COLLEGE
Jayanasqat, Bangalore - 70



|.mrmﬁms.
Bulding Alpha Next o Kanjur
Marg Rahway Staban(East)
Kanjur Marg(E).
Mumbal-400 042

The details of your remunerabion and benefits are given in Annexure

1 Probalionary Period

1.1 You will be on probation for a penod of six manths or such extended penod as may be decided by the Bank
' based on your perdormance during the probalion period,

12 On satislaciory completion of your probalion penod, ncluding that of extended penod, if any, you will be
confitmed in the services of the Bank in writing.

2. Notice Perigd.

21 m:mpuMmmwmamwmwmmunummNEumnﬁ
notice, The bank in its sole discrelion can decide lo waive oftfreduce the notice penod depending upan the
exigencies, In such case, you would be required lo pay lo ihe Bank the salary in lieu ol ine notice penod so
reduced/waived ol Bark, during your probabon, at s discrebion can decade Lo rebeve you by grang fifleen days

nolice of Salary in lieu of notice.
2.2 In case you decide fo leave the Bonk's sorvices after confirmation, you will be required lo give thirty days’ nabice.
The bank in its sale discrelion can decide to waive oflireduce the nalice perind depending upon the evgencies.

In such case, you woukd be required to pay Ihe Bank the salary lor the nolice period so reduced'waived off. Bank,
alter confiemation al ils descretion can decida ta rebave you by giving month's nolice or Salary in leu of nolica.

3 Job description’

1 Your dutles and responsibibiies will be explained lo you on your joining the bank, However, you shall execule and
periorm all such duties that may be assigned 1o you by the Bank from time (o lime and the Bank reserves its right io

change (hase al s discretion,

4. Location & Transfer

Your indial place of postng will be Bangalore. However, (he Bank reserves the right la transler you la any ather
W.M#MWthnmmuhmwmmnmm
Aa dale.

www.hidfcbank.com

Regd Offica  HDFC Bark Limbed. HOTC Bank House, Senapab Bopal Marg, Lower Pavel [Wesl) Muriba - 400
Corporate kenddy No LES920MHI994PLCOS0618

rincl
CiTy CULLECGE
pangalule

Jayanaga'



5 Secrecy

1 15 & condilion of your emplayment that you will nol, for whatever reason, dwvulge without an express writlen authonty
from the any informaiion relating fo the Bank o any of its constituents or employees, as receved by you
i the course of your employment and aher Iho cessabion of your employment with the Bank

6 Aternative Employment

Duning the course of your employment with the Bank, you will nal engage yoursell drectly or indrectly in any trade,
business, sccupation, employment, service or calling whether for remuneralion or othérwise, withoul the pror written
consent of the Bank, Any act in contravention of the above provision shall entad indalion of appropnale action as

deemed fit by the Bank

7. Termination of employmeni

Notwithstanding anything contained in the above paragraphs, your services may ba lerminated by the Bank if you are
found lo be indulging in acts of Commission/ Omission which may be prejudicial lo the Interests of the Bank of any act
ol dishonesty, disobedsonce, insubordinabion, suppression of facts, ladsificabon of documents or any other misconduc

or neglect of duty or incompelence in the discharge of duly an your par.

8  Condiions Precedent
a) Bank reserves the righ lo seek references lrom your cumant / previous emplayer (s]. ol any siage, subsequent 1o
your acceplanca ol this offer lalter.
b) Tha sell-declaralion grven by you In respect of your medcal iness s in order.

c) The Bank receiving atiested copres of all your degrees and professional quatficalions certficales, if any.

d) Your successtul complotion of Graduate/Post Graduate/Professional course which is currenily ongoang or the
rosulls are awailed and basis which you have boen intorviewod and offered and submission of pass eerificate

withen one month of publication of result. (if applicable)

€) The terms and condiions sel oul in this lelter of appointmant constitule service condilions applicable 1o
your employment in the Bank and with regard 1o any dispule ansing thereol, the Mumbal Courts will
have exclusive jurisdichion.

www hidicbank.com f
flgqu Oftice 1IDFC Dack Lo, 1I0FC Dank Vgose, Senapab Duapat Marg, Lower Pargl (Wesl | Mundaa - 400 0

Cuvgaraie Identity o LGSIZ0M 1994PL COROG 1)
ﬁﬂgpl\l%
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HOFC bank Lid.

I-Think Techna Campus,
Building Alpha, Next 1o Kangur
Marg Raiway Station{East)
Kanjur Maig(E),

Mumbai-400 042

Annexure - A
Remuneration:
’ Basic Satary Total Salary- HRA
HRA Fized
Total Salary Basic Salary + HRA
Incentives:

You will be eligible for menthly Pedarmance Linked Incontive Pay, a8 per the policy of (e Bank
Benefits:

*  Total Mediclaim cover of Rs 1,00 000 for self and spouse (Parents and Children nol covered),

-

You will abso be eligible tor Retremen) Benefis of the Bank, namely Provident Fund and Grabuly, in accordance with the
slalulory requirements and for, as per Bank pokcy.

?

| read & undersiand the Annewure - A

Signature ol Applicant
Hamas:

Date:

wrw_hdfcbank.com
Ringd Ofice MOFC Bank Linslor), DR C Bard House Senapab Bogul Marg, Liwer Pl (West) Mo - 500 B13

Conponate ioerity Mo LESUGOMH 1 (SMPLCIN0GIR
MM%M

CITY CouLege
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HOFC bank Lid

I+Thiike Teehino Caempus
Budding Alpha MNort la Hanur
Marg Axlaay Stalon|East)
Kanyur Marg(E)

Mumbim=400 042

Important Note on Grooming Standards

As employees of HDFC Bank, we, in our interactions with customers, clients, vendors and business Jssociales, are
the face of the Bank. It s therefore imperative that each of us applies a certain amount of prudence in the choice

of our attire and grooming standards Office attire should be smart and appropriate for conducting business on
behalf of the Bank at all times,

Grooming standards for Men

Hair- Should be conservative, well maintamed and cut shorl.
Moustaches / beards neatly tnimmed of face clean shaven - daily maintenance mandatory Aller-shave loptional)

Attire- Formal wear Trousers must be in dark to medium colour tones [black, brown, navy blue, gray or beige)
Shirts should be with full-length sleeves and worn with a tie (mandatory)

If the oecasion so demands (formal function / business call ko an important Corporate / Client etc.)

a blazer or suit appropriately chosen for the weather should be worn

Saturdays Smart casuals are acceptable, Semi lormal trousers, Denim trousers, Collared T-shirts, Semi-formal

shirts, Shirts with checks

Footwear- Leather laced shoes with socks and coordinated with the trousers and belt.
Socks must be in basic colours [black, brown, dark blue, gray or beige), coordinated with the trousers and call
length Only on Saturdays, semi formal shoes in leather, call leather or suede

Others- Neatly cut short nails, Mo arnaments except for obligatory ring or kada.

Grooming standards for Women

Hair- Should be simple and clean, neatly combed at all times Long hair may be tied in a bun or a plait Indian
formal wear: Indian saris, Salwar suils

Western Tormal wear: Suits in bavic colours. Preferably in black, dark brown, navy blue, beige or

very light shades

Attire- Formal shirls with formal trousers or skirts
Saturdays: Smart casuals are acceptable, Full length denim trousers, Skirts, Kurtis, Semi lormal blouses and tops

Footwear- Leather sandals or sandals of similar matenal , Closed shoes, Shoes must be well coordinated with
tlothes

Others- Neatly cut nails, Simple elegant ornaments, Basic daywear makeup along with perfume/deadorant

www.hdicbank.com

Hegd Ofce  HOFC Bard Limted HOFC Bark Mouse, Senapat Bagat Marg Lowes Pare) (Wient) Mumba - 400 013
Corporsta enbty No LESSROMMI FRPLCTE0A 1S

incipa
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Jayanagar, Bangalore - 70



L} HDFC BANK |

J

MOHAMMED ISRAR
SIDDIQUE ,
296466 |
CORPORATE SALARY - NEW |
CORPORATE ACQUISITION
AR+

?'_ y

Authorised Signatory

L] This Card must be carried on duty and
displayed invide the premises.

.Lﬂ‘"'“ﬂﬁrlhnﬂﬂmmh
WIIIHMHWM

.miiﬂnmmwmh

barendered  upon  cessation  of
emplayment for any reavan

IF FOUND PLEASE RETURN 10:

HDFC BANK LTD,

Adminsaraion

Sandor louse,
Shiveagar Esuase,

Dr Annie Bevant Road,
Warly, Munshal,
Alaharashtes - 400 0)8
Tel - 027 6652 1000

(]\Ainlt{p}re"L/

CITY COLLEGE
Jayanagar, Bangalore - 70




PLACEMENT
DRIVE

Date:
June 17,2022

Timings: Vanue

10am-6pm

9— College Campus

Website:
citycollege.ac.in ‘0 6364914155 / 56



r. l FINANCIAL HDB Financial Services Limited
. HDB SERVICED 2nd Floor, Wilson House

Old Nagardas Road,
MNear Ambol Subway,

\\ Andheri East, Mumbai - 400069
Tel 022 - 1945 5000
Email . hdb. :ﬁ:nmphpn ndb[smm ;
Wab © www,
CIN - U65993G) E}S‘Iﬂ!ﬁ

June 17, 2022
Rel:HDBFS/22-23/HRICHBIVAppl/154307
Ms.Anitha SR,
Soladevanahalli,
Nelamangala Taluk,
Bangalore-562130

Dear Ms Anitha SR, 1
LETTER OF APPOINTMENT |

“ @ :rther to your application and subsequent discussions for employment, HDB Firunml Services. l,imﬂt Gompany”):

15 pleased to appoint you as JR, OFFICER - CLASSIC ON PHONE on the terms and cundi‘tloil#‘ﬁif. T f‘; $ ]

Your Total Salary per annum is set out as attached in Annexure A. All remuneratmn. bencﬁls ahd pet’l:fullsitea fﬂll be
taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time

Terms and Conditions:

a) You will be on probation for a period of 6 (six) months from the date of your employment. Subject to satisfactory
performance during probation, your employment will be confirmed in writing. The Company shall have the absolute
right to terminate your employment during the probation period by giving you 15 (fifteen) days’ notice or salary in
liew thereof if your conduct, attendance, progress or performance is found to be unsatislactory or for any other reason
as the Company may in its sole discretion deem fit. If you wish to leave the employment with this Company during
vour prubation period or post confirmation, you will mandatorily have lo serve a minimum notice pmud of 1 {one)
month or pay to the Company an amount equivalent to your 1 (one) months' salary in lieu of f“ih period, itis, |

-L."' 2 1ML, in the event of a termination of this Agreement by you, the decision whether ot not to mpl salary in
% Tieu of the Aot reriod will rest solely with the Company and you may be required lh itw'e th aﬁ:h:ihln naotice
period instead of pa}rlng to vie Company an amount equivalent to your salary in lieu themnf’ }

+ 4
L
' L

b) Your appointment will be subject to the Company receiving satisfactory references and Contact Paini verifications.
You are required to furnish the name(s) of the references, who have supervised you in a professional capacity at
some slage in your academic / professional career as may be required by the Company.

¢) Your duties and responsibilities will be explained to you on your joining the Company.

d) Your initial place of posting will be at Bangalore .You are initially assigned to services at our client ﬁrumiwa. CMA
CENTENARY TOWER. The Company reserves the right to change the duties assigned to you, transfer you,
temporarily or permanently, to any other office / branch, subsidiary or associate of the Company or 1o any other
place of business of the Company that is in existence or may come into existence at a fulure date. The Cnlmpmy
further reserves the right to transfer you from one shift to another, depending upon the exlgcntié of 1’* ik : I‘

1 Mneuahad-sat um.: |l

Registered Office : Radhika, 2nd Floor, Law Garden Road, Navrangpu

m Sl Jusy TR 1360 17 8T ; Clr' CULLEGE i
Jayanagar, Bangalore - 70
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/ ) You shall devole your whole time and atientlon to your duties with the Company and will mol dirceily or mdiredily,

for any part of your time carey on any business or eccupation or enter I any capacity, the employment of or

association in business lor profit or vlherwise, with any firm, company or person willonil e prrior weltlen consent of
the Company.

1} You shall abide by all the applicable policies, rules, regulations, procedures and practices ol the Company, as may be
amended, from time to ime and comply with all applicable Laws. Any violation of or fallure lo comply ith ar abide
by the same shall be deemed to constitute an act of misconduct. 401§ :

I rlil IH ':1|':I4|..‘
{ hld"}'hng assels

il
e
) You will be responsible for the safe keeping and relurn in good condition and n;ﬂnr. of nftyigﬂ*:
which may be entrusted to you by the Company. The Company shall have the right 1o deduct (he mosey value of all
such properties and / or other assets from your dues and lake such other action as it may deem prnpc-} in the event of
your failure 1o account for such properties to the Company's satislaction :

s ‘n] You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make

public, directly or indirectly, to any individual, firm, company or person of any nalure whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, melhods, trade secrels,
iransactions, or generally in relation to the business and affairs of the Company (including ils subsidiaries and
associale companies) or its clients, customers, employees, management, or business associales, which you may
acquire during the course of, ur which may otherwise come lo your knowledge or possession during the course of
your employment with the Company. : : L.
. | e R
i) Upon the termination of this letter of appointment, you will be required to comply with (hd Goripany’s exit
formalities. O b I| 1
5 sl v
i} Il atany time, you are found to be overstaying your sanctioned leave or are absent !rm'n_wutk-sir'lthoult permission for
a period exceeding 5 (five) consecutive days or are found 1o be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled 1o
Rmrmmaale your services with immediate effect withoul giving you a notice or salary in livu thereol,

k) Nothing contained herein constilutes a guaraniee of employment. Your performance shall continuously by evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not mecl the productivity
norms, your services shall be terminated. Thie Company reserves the sule right to tlerminate your employment on
grounds of performance nol being up Lo expecled standards. The final decision of the management in this regard
shall be final. U TR R RRAAT T

O L i
| ! !

A % 4 «

1) Notwithstanding anything contained in the above paragraphs, your services may be lc.-rmiq_.ui.ui' h‘;.l n@irdmizatim_;
il you are found to be indulging in acts of commission / omission which may be prejudicial to the infursest of i
organizalion, or any act of dishonesty, disobedience, insubordination or any other misconducl ur neglect of duty or
incompetence in discharge of duty on your part. '

m) In the event of any allegation of misconduct against you, the Company will initiate disciplinary procecdings agains)
you as per its rules in this regard. f'.

wSapnd ey Asdivain ; '}i’;} L \—-(:.-

iy cuem - ICUIES | .
Ref-1IDBES/22:23/ HRICGIM0/ Appl/154307  howw 9% g ncipar
Clabe S Jum 18 1381 11 151 CITY COLLEGE
ot Jayanagar, Bangalore « 70
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n) You will keep the Company informed of any change in your residential address or in u'il:ij’ nf the other information
pertaining to you as provided to the Company. All communication sent by the Cnmpany on the address registered in
our records, will be construed as communication served on you.

©) You will retire from the employment of the Company on your completing 60 (Sixty) years of age. It will be necessary
for you to produce proper prool of your age within 7 (seven) days on receipt of this letter as may be required by the
Company

p) This letter of appointment shall be governed by and construed in accordance with the laws of India. The terms and
conditions sel oul in this letier of appointment conslilute service conditions applicable to your employment in the
organization and any dispute arising out of this letter of appointment or pertaining to ym:r empl ent shall be
subject to the exclusive jurisdiction of the courts of Mumbai. '

q) You shall comply with the data protection p-uhcy of the Company when handling p-ers-n:ial JaLtL‘%h mum of your
‘. employment with the Company including persuml data relating to any employee, customer, chent or ngmt of the

Company or any of its affiliates and you shall propfRtlvtredert any breaches or anlmpatrd erthts of the same.

r) You consenl to the CM!M pro é‘/ﬁg fating to you for legal, personnel, administrative and
management purposes and in particular to the proc®swef of any “sensitive personal data or information” (as defined
in the policies of the Company). The Company may make such information available to any of its affiliates, those
who provide products or services to the Company or any of its aff iliates (such as advisers and payroll
administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and
as may be required by law. You also consent lo the Company carrying out the above activities and other similar

classes of activities prior to, during and alter the termination of your employment with the Cumpan}' provided that
such activities are carried out in a lawful manner and for legitimate purposes. ., . . G L .in v 1

s) Ifat any time during your employment you make, develop, discover or participate in the mﬁHnE Nl iscuver} ol any
“Intellectual Property Rights”(as defined in the policies of the Company) relating to or mpnbb:‘uf ing 'n!.ed' in the
business being carried on by the Company or any of its affiliates, such inlnlluﬂuai Fmprrly thhis ilull I.n l&l-.

\'—ﬁﬂl‘:& pmperly of the Company. Al the request of the Company you shall execute all such documents and do all
acts, matters and things which may be necessary or desirable for oblaining registration or other protection for the
Intellectual Property Rights as may be specified by the Company.

1) You hereby acknowledge and undertake that you do not have and shall not have at any pmnl of time, any
ownership, interest, right or title in the Intellectual Property Rights nor will ynu:lmm any m-.mmhlp interest, right
or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its
affiliates.

u) You shall not, at any time during the course of your employment and any time alter 5}1\: “i L 'i'f yout,
employment with the Company, make any stalement, representation, post mmm:nur}r. tdt mage or
communicate in writing, orally or otherwise or take any action directly or indirectly in puhlu- _ prquate in any
manner or through any medium whatsoever including but not limited to newspaper, s:.‘:cIaI rned h-m.l.ﬂ SMS
internel, blog, social networking websites elc, which may directly or indirectly, -.Irl’.lrne ur drsrp.lpgr Thie! u'lmgn
credibility, good name, goodwill and reputation of the Company or any of its officers, dlrL'f.'Mrs, employees, agents,

consultants, representatives ele. or create an hostile work environment.
b s

Jayanagar, Bangalors - 70
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‘.3 a) Copy of Educational Certificates and Marksheets (Xth, Xllth, Graduation, Post Graduation)

+

¥) Any variation of the above terms and coriditions will not be valid until expressly made i..mwwqmmy i

|
w) This letter of appointment (together with all its annexures) shall supersede all prior, oral or wrilien agreements or
communications, formal or iformal, in relation to your employment with the Company 'i i |

As your acceplance to these terms of employmenl, please sign the duplicate copy of this letter of appointment in the
space provided below and return the same Lo us.

You are requested 1o join no later than July 2, 2022,

Kindly areange to bring sell-attested copies of the following documents along with their originals for verification an the
date of your joining:

BRLL o L

b) Proof of date of birth (Copy of driving license, Voter ID, Passpart) i
¢) Duly signed duplicate copy of Appointment Letter e g M
d) Copy of Pan Card and MdhmQﬂ{hmdmmhmmmﬂmmpm&h@fhl'-,IL' ‘; '1 |
! | il II‘: ."1_:."!4‘ :
You will be required to complete the Company's prescribed joining formalities wnhm 3 (three) working days [rdm the
date of your joining and submit the same to the Human Resources Department for necessary processing of your Salary.

Yours Sincerely,
For HDB Financial Services Ltd.

ki

Hemant Revankar !
Authorised Signatory
ADFC - A division of HDB Financial Services Limited. . . I 1

e — ;
AGREED AND ACCEFTED 7 ‘

L Asariant
Lﬁﬁ":ﬁ S ACUISS) {

Dharte Bad Jon 18 13 81 17 IBT
Huie

Ms.Anitha SR

"'I.

me!w

Ref HIJBFS/22-23/ HRIC64840/ Appt/ 154307 CEEE pyod of 5
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Annoxure A

bz Compensation Breakup I

Name MS ANITHA SR
Role Jr Officer - Classic on Phone
Grade i - .' Grade-1] | . . " I-“! P‘F'THLP
Lecation Bangalore ;
Annual Compensation Break up HDBFS Monthly | l"l-.]iﬁl IITI
Basic 1,54,800) 12,900 ‘hﬂ" H \ il
HRA 61,920 5,160 A L
poA | 1,280 3,440
Providen Fund (Employer's contribution) 21,600 1,800

N Salary (A) 2,79,600| 23,300
Gratuity«ssseneesss [B) 7,446 620
Total Fixed Compensation (C=A+B) 287,046 23,920

Note:

IR LA o s L Vrfton, et 0 e R
consent for accessing your CIBIL report. ! !
Gratuity is as per *The Payment of Gratuity Act”, | G f EL. ] ".ﬁﬁﬂ, i.'.-
_Ejn:'l':la':fnﬁﬂmﬁ under Group Personal Accident Insurance as per policy of the ' *:IHuI ' Ei' s ! L .
M Ref HOBFS/22-23/HRICG4BAO/ADpU/154307 /

A 7 e

—

| accept the terms and conditions as mentioned in the Appoiniment letter. LA !

'R

B
Date Sat Jurn 18 10 41 17 15T 1 i
e

[
= s L LR L
. bV
%Hn .
! .
L]

Lol
}i{incinm (\/
CITY COLLEGE

Jayanagat, Hangalore - 70
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Offer rel # 154307

LWL
SPECIMEN 2 revseD)
R | N Y (
H | 1I [ |
't I ' '4 | llwrlh
NOMINATION & DECLARATION FORM PRl ] b
FOR UNEXEMPTED / EXEMPTED ESTABLISHMENTS oy
Doxlaration and Nomination Form undet ihe Employees Provident Funds
and Employees Mension Scheme .
(Paragraph 33 & 61 (1) of the Employres Provident Funds Scheme, 1952 and '
Para 18 of the Employees Pension Scheme, 1993) P A
1 NAME [in block letters | Anitha SR
1 FATHER'S / HUSBAND'S NAME Revanasiddaah i
3 DATE OF BIRTH 18-Sep-2000 et pndent g
4 SEX [ i f éi'f‘. .I'!"'H:? df}ﬂih:}t i}
5 MARITAL STATUS . Single O | B
& ACCOUNTNO. MH / BAN / 49611 Livh 8 ,i;':,-'i +'|Hf;' -_ll,_{
7 ADDRESS Soladevanahalli, R e S
Nelamangals Taluk, [ M ol 0P l B i)
Bangalore - 562130 18- 13 "

PART - A (EPF) ) '

| hereby nominate the persons(s) / cancel the nomination mw“wmﬂm:mmnm mhamdhlw mmd the amount,
standing to my crechi in the Employees Provident Fund in the event my death !

b+ 'mumwiw i
Mame & iy oy o .
Address of the Naminee(s) Wﬁmm Date of Birth 1o be pald in m ol namiee
memibes 1 niominee | £k S ket
) @ o) " DR R R
i v % LT |
Dv,hlun“l‘ Hﬂ;‘uhw Motker 01 - Jan - 198 | LR t'..,.{l .I
{ I1 | |.'I-

I o

LR L

1. mmmnnummnmmmzmﬂmmmmmrm&mmm“mhﬂ

the above nomination should be deemed as cancelled. J
2 *Centified that my father / mother is / are dependent upon me. RIE
(#) Strike out whichever is not applicable. | f R

CiTY co !
W LLEGE Date: 581 Jun 1B 1251 1T IST
»Bangalorg . 792022

SIGNATURE OR THUMS IMPRESSION THE SUBSCRIDER [
|
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PART - B (1215)
. Vara IR
Wl ish Iwl 8 .
DY LTI | I b o e mermbwr of oy Lamndly weluis wamalil 1w wlighhile b pwawlow it /o bl beens DPevealeon ot eeid i geg e asf

/ el o e Adkirens of the faenity insnder/ o Linie i Witk Prlshast iy ot s |
S e e " iy "
i Ll LY ST sl bt eyl Pl Lomsanala Iddl- I‘Im“nl.-u“"ﬂ.-u_m S i ".' fon W o

== e —————— .',_ f _— 1

. — 4

T!ﬂl[ll‘l.l that [ have no family, as defined In para 2 {vli) of the Empleyees Penslon Scherme, 1993 and ahould | scquine a I'u.lml}r bete aflber | shall

-

(") Striba wt whiclurnes b ol applicabily
CERTIFICATE BY EMPLOYER
CERTIFICATE that the above derlaration and noménation has been signed / ihuenb impressed before me i:’ i #%‘ &.
by St : od
Jmhfu-i‘:mmduhmmfnhmmm-h-nmdmmﬁmfhhmﬂdtﬂ"mhhﬂh [ i s
For HDB Financual Servaces Limuitedd

Dane
\ Sirature of the Emplayed's U uther Authorosd Uilier s the Estatfihuner b
Sgrature with Dysagration
ncoa ety
. CITY COLLEGE it B s 7 -~ o s
o LT M u" R LI T T
Jayanagar, Dangalere - 70 Dprlnrfﬂnr.llmhmﬂmﬂ'- p
A i .J / '3 1, 1
i FERT F ¥ 3

" h particulan thereon in the above form.
" cby nominate the following person for recciving the monthly family pensiun (admissible under para 16 (2) (1) and (1) 10 1h coent of my death
wathout leaving and eligible amily membyer /s for recelving pension
Mame of the Nomines Addres [ate of Birth hwwﬂm
0 bl | - o HITRT
Okhamme Soladevanahall, Nelamangals Taluk, Bangalore- 562130 m.p.'.m'i_' i .I .ﬁﬁhr
0§ B LRI
' |
]
|
| )
‘ : .
v 18] S

Mace e

SIGNATURE ﬁ ill.,.ﬂ l!ll'ﬂi S I SU B RIRER




UNDER THE PAYMENT OF GRATUITY ACT, 1992,

Te

M/~ HDH Financial Son, iees Limibesd
Coronind Flooe, Zenih House,

THE PAYMENT OF GRATUITY (MAHARASHTRA) RULE, 1972

&

FORM 'F'
(See Sub-Rule (1) of rule (6)

Nomination

Keshavrao Khadye Marg,
WFM'EMM il I; .I Il .’..' ::[lr 'Er '- I
M“ml-m 1I__'_: II.'.
- ' Copy .
i Shes / Shaman / Kuman ANITHA SRw |'|~I| ¢ 1 ﬁqh' igntioned below

i
hose particulars are given in the statement hhir'hé'l_icl'hfllﬁl_!

1o receive the gratuity payable after my
become payable, or having became pa

»

death ay also the gratuity standing to my credis in the event of my deaily befuire thot amount has
yable has not been paid and direet that the sad amoudi of

gratuity shall be jaid in proportion

1

indicated agamsi the name(s) ol the nomince(s)

2 'hﬂﬁrrrmtrﬂum-wmﬂﬂmmlmdurmmm-}umymwmumuunnmn;mhuumurmidmhmmr-
Gratuity Act, 1972 | ! :
]
i |Mﬂtrdnluﬁumlhﬂmﬁmiljwtﬁmﬂlmnlﬂﬂnmfh]ﬂmmﬂhlﬂﬁﬁﬁ i '
4 (a) My father / mother / parents 15 / are not dependent on me T
(5) My husband's father / mother / parents 1s / are not dipendent on my husband |
5 lhave excluded my husband from my family by a notice dated the ta the comrolling aulhul'lll'; in herms of ihe provison i clawsefs) of schon
2ol thesad At Bwa T | BT e e
- o |47 e 1) B i R R 1 et
6 Nnﬁnlammnmmnudmmrmmmﬂ. I' | | 'rj“,- Al
| 1 ,-b_lf. L] |
i ' |- | ] ¥
_ ' | A :mﬁ'."‘i# i 1]:1']'“
V | -.‘;I :--I' K
’ NOMINEE (5) SR L
]' i i
: Name If Full nominesfs) - Relationship with the of the Nomunce |  Praportion by which the
e Sddrese ol the 0 Employer 0} Ao ol e m-nr:hm;q _
i Chikkamima Soladevanahalie, Nelamangala Taluk, Bangslore- - ' o)
562130 Moiher 01 - i - 198 ] L
1 | |
L]
1
i
§ f
" L]
i i &
pi
1 -
i }
AL
I
Sigred wting Aasant ‘ i
Ve f \‘IPFM
Que Sb 4 18 1251 17481 CITY COLLEGE

Jayanagar, Bangalore - 70 :I '




Offer ref # 154307

e T _1
Statement Saianl
Bl (L8
-_'_ 4 * Tomuite
1 Sy LT TE R Amitha L0
i Whelhen marmedfunmareind f v idow Single |
% \ 1
EM"W Ml!«ﬂmnhﬂ Cma Centrnary Tomer [ ,
b Porst Mt bl iy T bt ior Sl Namise of any |Ir s - Clissis o Mhune -
? TV 0 Appssmtimens 1S fun 222 -
. Prrmaimcnt abgnas Sy araahaily, Nelarnungats Taluk, Bangadoee F02000
I.'m,.m il drwiamon
Pt Qi Districs .
wﬁ o - I:w“
Flw Cma Contenary Tower
s gnature/ Thumb ',' ;ﬁﬂ umrrrrhm
. ! ‘.
Declarahion by witnesses . i
iduhthMmhmhnthfmlwhh“ '
Name i full Sspraiure of Withesses
t I
" . |
. ' i | !
! f 1
R T Mace trlu Cunicnary Tumey i

Certificate by the employer Ul

Crtifird that the parnculars of the sbove numination haee been vendied snd reeerded in s etabdishment "
Employer s Rederence Na 1 am

S b

HDB Financlal Services Lid

mm . Lenalh House, Sagrature/ Thusnb impression of the Authonzed Signatiry
e i

Mrm

Acknowledgement by the employee

Reenvuad the duphicate copy of nomunation m Faem F il by me and duly evisloed by the employee

% eligred ving .

- = il
Datw Sal Jun 181350 1781
%uum‘dwmphyn- } L/\"’e_-

mh: I

Nate Strike out the words and paragraphe not applcabhe

i

» .I‘.:IT"I LEGE

] quum—rf
L .pr " -.'- 1
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R R | A
cnmpUSII'.E Dﬂ‘jﬂ P Tl
ration Form Form -1 L
Eﬂnov?sgf‘;ﬁ'““whmm ) il s 07
Employees proyy OVIDENT FUND orGanIzaTION | || /101 {1 |
Emplonees | 05 Scheme, 1952 (Paragraph 34 8S7)8 1 ¢ '
(DeKratn by 3 peron e | CS10N Scheme, 1995 (Paragraph 24) ' !
— 3 UPEmployment in an establshment on which EPFS 1952 andjor EPS 1995 15 appheatie) | '
1 hame of the Member - l
S Anitha SR |
: Fathers’ Name E i
" " |
siisidiandll) W) Revanasiddaiah
3 |Pateal Buth (Doyy
: —— 18/09/2000
S MekeFenaleransgensr Female
i M —— Unmarried S g bl e il i
e guwdaanithaﬁZd@gmail.cdn}:i-':f (i
P " oy At 3 1 P
— | 7483937996 Y i
employment details: T F e . i
. Date of Jorwng i the curnent ctavhsivmet {00y | 18/06/2022 '
KYC Details
@ [0 ek N (62180100019569 .
g | ) 175 Code of the branch: BARBOVJNELA
€) AADHAAR Number: 429165078002
d) Permanent Account No. (PAN), f avallable FGHPRT7453E
Whether carlier a member of Employees’ Providen
S hmsdene sty C] O N[
10 m::;ﬂammd&ﬁphm'w Yes D No
Previous employment detalls [If Yes to 9 &/or 10 above] - Un-exempted
Estsblishment | Universal Account |  PFAccont | Dateof joining I"l"""%l""‘l“[
Name & Address Nurmber Mumber | (DO/MMYYYY) | (DOPMYYYY)]
1" '
o~
_x:‘-h
|
mwntdmlhmmhiumum]-mmmm
Scheme | Non Contri-
Establishment Name & | Universal Account | Member EPS |Date of joining| Date of exit ufmm butary
Address Number A/C Number | (DO/MM/YYYY) | (DO/MM/YYYY) | No. (It |Period (NCP) .
$ii tssued) Days |
11 : - -:l_-||-_"ll"|t b i)
I N {ﬁqﬁ.hﬁ: i I
SOBE I T I N
' AR AR
i il ) 3 il s II- T '|
a) Intemational Worker: Yes [] No £
b) I yes, state country of ongin ' I' | |
13| ({Inda/Name of other country) | | A e A I
ﬂ:‘w LY o ]Y;?riir;cipm b t
::: » d) Valisty of passport [(DR/MMAYYYY) o (DBMMYYYY)] | From | |Ta! _‘; ciry CﬂLLEG:I v E



. MAXIMUS

HUMAN RESOURCES

31" July 2022

TO WHOMSOEVER IT MAY CONCERN

Subject: Completion of Internship with Maximus Human Resources Private Limited

% by Ms, Tasmiya Ayesha Khanum

e

This is to certify that Ms. Tasmiya Ayesha Khanum has completed her internship
in Our organization as a Career Consultant. She was a part of our organization from
30.05.2022 to 31.07.2022. She was involved in End to End Recruitment. During her
internship, her conduct was good and she has demonstrated her skills with self-

motivation to learn new skills,

We wish her all the best for her future endeavours and a bright future.

Thanking You,

For MAXIMUS HUMAN

MAXIMUS HUMAN RESOURCES Pvt Ltd

No. 543, RP Building, Langford Road
Opp, Divyashree Chambers, Shanthinagar
‘:I':n:ilum = 560027
€D: www.maximusindia.co.in | Tel: 080 4204
CIN: U74999KA2012PTCO63610 o6

q/ Lf UVL(L/
rinclpal
CITY COLLEGE

Jayanagar, Bangalore - 70




+ %0139

#
(CANSPSIRGHAN ((1l]
i [ VIS".'OH T&Ch #3110 1008 LN snu;:;fn -
19D MAINY THIA SILK TARH
SOUUOH BANGALORT 560004
OFFER LETTER

VARSHITHA L ‘

BANGALORE

Dear Ms.Varshitha L

Congratulations! We are pleased to confirm that you have been selected to work for VISION TECH
SOLUTION. We are delighted to make you the following job offer.

. The position we are offering you is that of Tele caller with an anticipated start date of 10/06/2022.
This position reports to Mr. Chethan hegde. Your working hours will be from 2PM to 6PM, Monday
to Saturday.

The starting salary for this position is 8,000 per month. Payment is on a monthly basis by direct
deposit, starting on 10/07/2022. In addition, you will be eligible to receive Incentives.

Your employment with Vision Tech Solutions will be on an at-will basis, which means you and the
conipany Bre free 10 terminate empicyment i any time, with or without cause or advance notice.

This letter is not a contract indicating employment terms or duration.
Please confirm your acceptance of this offer by signing and returning this letter by 10/06/2023.

We are confident you will be able to make a significant contribution to the success of our VISION
TECH SOLUTION and look forward to working with you.

Sincerely,

Chethan hedge
Manager .
Vision tech sol n;

Candidate Signature : w-“@ L

Candidate Name : varshiti'na L

6/12/2022 q-v
ﬂl'(l.ﬁp\ﬂ-&'&/

CITY COLLEGE
Jayanagar, Bangslore - 7

( +91 96203163 )



PLACEMENT
DRIVE

Date:
June 17,2022

Timings: Vanue

10am-6pm

9— College Campus

Website:
citycollege.ac.in ‘0 6364914155 / 56



N
' I.. HDB SERVICES

HDB Financial Services Limiled

2nd Floor, Wilson House,

Old Nagardas Road,

Near Amboli Subway,

Antheri Easl, Mumbal - 400069

Tel, : 022 - 7945 5000

Email : hdb hreompliance@hdbls com
Wab . www hdbls com

CIN - UG5803GJ2007PLCO51028

June 17, 2022
RefHIDBFS/22-2Y1IRIC64838/A ppl/154306
Ms.Veena TV,
151 Block, Chelur,
Chikkaballapur,
Chikkaballapur-563124

Dear Ms.Veena TV,
LETTER OF APFOINTMENT

. Further to your application and subsequent discussions for employment, HDB Financial Services Limited ("Company”)
is pleased to appoint you as JR OFFICER - CLASSIC ON PHONE on the terms and conditions as set out below.

Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefils and perquisites will be
taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time,

Terms and Conditions:

a) You will be on probation for a period of 6 (six) months from the date of your employment. Subject to satisfactory
performance during probation, your employment will be confirmed in writing. The Company shall have the absolute
right 1o terminate your employment during the probation period by giving you 15 (fifteen) days’ notice or salary in
lieu thereof if your conduct, attendance, progress or performance is found to be unsatisfactory or for any other reason
as the Company may in its sole discretion deem fit. If you wish to leave the employment with this Company during
your probation period or post confirmation, you will mandatorily have to serve a minimum notice period of 1 (one)
month or pay to the Company an amount equivalent to your 1 (one) months salary in lieu of such notice period. It is
clarified that, in the event of a termination of this Agreement by you, the decision whether or not to accept salary in

o lieu of the notice period will rest solely with ihe Company and you may be required to serve the applicable notice
. period instead of paying to the Company an amount equivalent to your salary in lieu thereof.

b) Your appointment will be subject to the Company receiving satisfactory references and Contact Point verifications.
You are required to furnish the name(s) of the references, who have supervised you in a professional capacity at
some stage in your academic / professional carcer as may be required by the Company.

€) Your duties and responsibilities will be explained to you on your joining the Company.

d) Your initial place of posting will be at Bangalore You are initially assigned to services al our client premises, CMA
CENTENARY TOWER. The Company reserves the right to change the duties assigned to you, transfer you,
temporarily or permanently, to any other office / branch, subsidiary or associate of the Company or to any other
place of business of the Company that is in existence or may come into existence at a future date. The Company
further reserves the right to transfer you from one shift to another, depending upon the exigencies of work.

Registered Office : Radhika, 2nd Fioor, Law Garden Road, Navrangpura, Ahmedabad-380 009.

W‘?ﬂ age Lol 5
oz NAUTAAR incipai
CITY COLLEGE
Jayanagar, Bangalere - 70




HDBF-L‘II‘.'IEIM_
SENVICES

€} You shall devote your whole time and attention to your duties with the Company and will not directly or indirectly.
for any part of your time carry on any business or sccupation or enter In any capacily, the employment of or
association in business for profit or othersvise, with any firm, company or person withoul the prior written consent of
the Company

f) You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be
amended, from time to time and comply with all applicable Laws. Any violation of o failure to comply with or abide
by the same shall be deemed to constitule an act of misconduct.

£) You will be responsible for the safe keeping and return in good condition and order, of any properties and / or assets
which may be entrusted to you by the Company. The Company shall have the right to deduct the money value of all
such properties and / or other asscts from your dues and take such other action as it may deem proper in the event of
your failure to account for such properties to the Company’s satisfaction.

h) You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make
public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,
transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and
associate companies) or ils clients, customers, employees, management, or business associates, which you may
acquire during the course of, or which may otherwise come to your knowledge or possession during the course of
your employment with the Company.

i) Upon the termination of this letter of appointment, you will be required to comply with the Company's exit
formalities.

j) 1f at any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are atherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to
terminate your services with immediate effect without giving you a notice or salary in lieu thereof.

k) Nothing contained herein conslitules a guarantee of employment. Your performance shall continuously be evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity
norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on

grounds of performance not being up to expected standards. The final decision of the management in this regard
shall be final.

) Notwithstanding anything conlained in the above paragraphs, your services may be terminated by the organization
if you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the
organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or
incompetence in discharge of duty on your part.

m) In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against
you as per its rules in this regard.

5 uting Aagl
ReEHDBFS/22-23/ HRIC64838/ Appt/ 154306 mg‘ ~
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HDBF!HLHEH.‘LL
SERVICES

) You will keep the Company informed of any change in your residential address or in any of the other information

o)

pestaining to you as provided to the Company, All communication sent by the Company on the address registered in
our records, will be construed as communication served on you.

You will retire from the employment of the Company on your completing 60 (Sixty) years of age 1t will be necessary

for you to produce proper proof of your age within 7 (seven) days on receipt of this letler as may be required by the
Company,

P) This letter of appointment shall be governed by and construed in accordance with the laws of India. The terms and

conditions set out in this letter of appointment constitute service conditions applicable to your employment in the
organization and any dispute arising out of this letter of appointment or pertaining to your employment shall be
subject to the exclusive jurisdiction of the courts of Mumbai.

9) You shall comply with the data protection policy of the Company when handling persenal data in the course of your

1)

Y

employment with the Company including personal data relating to any employee, customer, client or agent of the
Company or any of its affiliates and you shall promptly report any breaches or anticipated breaches of the same.

You consent to the Company, its affiliates processing data relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data or information” {as defined
in the policies of the Company). The Company may make such information available to any of its affiliates, those
who provide products or services to the Company or any of its affiliates (such as advisers and payroll
administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and
as may be required by law. You also consent to the Company carrying out the above activities and other similar
classes of activities prior to, during and after the termination of your employment with the Company, provided that
such activities are carried out in a lawful manner and for legitimate purposes.

IFat any time during your employment you make, develop, discover o participate in the making or discovery of any
“Intellectual Property Rights®(as defined in the policies of the Company) relating to or capable of being used in the
business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shall be the
absolute property of the Company. At the request of the Company you shall execute all such documents and do all
acts, matters and things which may be necessary or desirable for obtaining registration or other protection for the
Intellectual Property Righls as may be specified by the Company.

You hereby acknowledge and undertake that you do not have and shall not have at any point of time, any
ownership, interest, right or titie in the Inlellectual Property Rights nor will you claim any ownership, interest, right

or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its
affiliates.

u) You shall not, at any time during the course of your employment and any time after the termination of your

employment with the Company, make any statement, representation, post commentary, content ar image or
communicate in writing, orally or otherwise or take any action directly or indirectly in public or private, in any
manner or through any medium whatsoever including but not limited to newspaper, social media, e-mail, SMS,
internet, blog, social networking websites etc., which may directly or indirectly, defame or disparage the image,
credibility, good name, goodwill and reputation of the Company or any of its officers, dircctors, employees, agents,
consultants, representatives elc. or create an hostile work environment.

Ref:HDBFS/22-23/ HRIC64838/ Appt/ 154306 ﬁ?‘:% %ﬂ Page3of 5
g Mrincipn
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v) Any variation of the above terms and conditions will not be valid until expressly made in writing by the Company.

w) This letter of appointment (together with all its annexures) shall supersede all prior, oral or wrillen agreements or
communications, formal or informal, in relation to your employment with the Company

As your acceptance to these terms of employment, please sign the duplicate copy of this letter of appointment in the
space providesd below and return the same to us.

You are requested to join no later than July 2, 2022

Kindly arrange to bring self-attested copies of the following documents along with their originals for verification on the
date of your joining:

@  3) Copy of Educational Certificates and Marksheets (Xth, XIith, Graduation, Post Graduation)
b) Proof of date of birth (Copy of driving license, Voter 1D, Passport)
<) Duly signed duplicate copy of Appointment Letter
d) Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)

You will be required to complete the Company’s prescribed joining formalities within 3 (three) working days from the
date of your joining and submit the same to the Human Resources Department for necessary processing of your Salary.

Yours Sincerely,
For 1DB Financial Services Lid.

Ml

Hemant Revankar
Authorised Signatory
ADFC - A division of HDB Financial Services Limited.

= AGREED AND ACCEFTED

!
s MMPRRN

Ms.Veena TV

ReEHDBFS/22-23/HRICH4838/ Appt/ 154306
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Anngxure A

SERVICES

. HD FINANCIAL Compensation Breakup

Name MS.VEENA TV

Rele Ir, Officer - Classic on Phone

Grade Grade-]

Location Bangalore

Annual Compensation Break up HDBFS Monthly

Basic 1,54,800| 12,900

HRA 61,920 5,160

POA 41,280 3,440

Provident Fund (Employer's contribution) 11,6000 1,800
Q Gross Salary (A) 2,79,600| 23,300

Gratuity-+--=----- (8} 7446 620

Total Fixed Compensation (C=A+8) 2,87,046| 23,920

Mote:
This Offer is sub mmmmm.ﬁmm&
CIBIL/SAS check. Your consent for candidature of the company will be considered as
consent for accessing your CIBIL report.
Gratuity is as per “The Payment of Gratuity Act”.

You will be covered under Group Personal Accident Insurance as per policy of the
Organization

M Ref:HDBFS/22-23/HRICEABI8/Appt/154306

| accept the lerms and conditions as mentioned in the Appointment letier.

CN.V.‘@«,

CITY COLLEGE
Jayanagar, Bangalore - 70



Offer sel @ 151506
SPECIMEN FORM 2 (REVISELY

NOMINATION & DECLARATION FORM
FOR UNEXEMITED / EXEMPTED ESTADLISIIMENTS b o2

Declaration amd Nomination Form unler the Employecs Provident Funds
anad Employees Pension Scheme

(Paragraph 33 61 (1) of the Emplayees Provadent Funds Scheme, 1952 and
[ara 18 of the Employees Mensinn Scheme, 1793)

1 NAME (in block letters ) Veena TV

2 FATHERS / HUSBANDS NAME:  Venkataramana T

1 DATE OF RIRTI - 12-Aug-1998

4 5Ex Female

5 MARITALSTATUS Single

. ACCOUNT NO. MH / BAN / 19611

7. ADDRESS 151 Block, Chelar,
Chikkaballapur,

Chukkaballapur - 563124

PART - A (EPF)

1 hereby nominate the persons(s) / cancel the nomination made by me previously and nominate the person{s), mentioned below (o receive the amount
standing to my credit in the Employees Provident Furd in the event my death.

T’ﬂmﬂ - Ihmhmmtm

" acnumulaiien wdd, ol tective Lhi
Hame ke Address of Uhe Nomaner(s) Num&!ﬁhﬂupnﬁ P hhpﬂh:d _“’::::- 'ﬂ'
(] @ L] (U] 15
Vinbastaramanad . 150 Block, Chelur,
Ol A gy D Fathar 12+ Aug = 1968 b Mo

Atangula T , 184 Mok, Chilur, .
o abaltyat, o b - 56134 d - Apr- 198 " No

1. *Centificate that | have no famaly as defined in para 2 {g) of the Employees Provident Fands Scheme, 1952 amd should | acquire a family thereafter
ihe above nomination should be deemad as cancellnd,

2 *Cerlilund thal my Lather / mother is / are dependent upon me

{*) Sarike oul whichever s nol applicable.

e
b\_u/ﬁﬁ g&‘ Eﬁﬁﬁ&d Emsumnu

rinclpal —

CITY COULLECTE
Jayanagar, Bangalore - 70



PART - B (EPS)
Para 1N 3
{herey fomed bebow pastnulars of the members of my tamdy s woukd be chpible b mrovive swidiow / ciblren Permson in the evert of my death

S Na

L e — —

A -
Name & Akl o ihe Damily memdesfs Thate o Puskh ﬁwﬂuﬂm_'

m
1

M n mn
Venbataramanat 1% Mis b Obelus, Ohlbaballapsr Chbbaballagur - %3120 11 - A - 19 Fsihrr

: Marpals T _ 19 Bles b, Chrlg, Chabbaballapua, Chikadhallapur - S3124 12 Apw < 1995 Mather

““Certifiod that 1 have no famlv, a3 defined in para 2 (vii of the Employees Pension Scheme. 1995 and should | acquire a famuly heee aficr | shall
fumash particalars theroon o the above form .
‘Nﬂlhmlhrulu:-;p:rmlﬂm:qhnﬂph&mﬁmﬁﬂnmlimmﬂ[n}nhﬂmdqdnt
withaul leaving and chigible Lamdy member /s far recetvang pension

Name of e Nomaes Addtrens Date of Bth Relatsoralup wich
n m L) H
T 150 ek, Chchar, Chskbabualapass, O aballap - 563124 12+ Aug- 198 Father
— 154 Biu, Chelue, Chebbabiallapus, Chukbhaballapus - 563120 12 Ae- 199 Mather
Diate - 18- 202

‘ 1) Stk ot whis baevet o md orplcable

CERTIFICATE BY EMPLOYER

mﬂﬁuuhhmmmhmw;mwm-
S/ St J Ml rmjplay ) ek balnend
m\‘hjlhhlﬂ prlar iy e b b | me ci o

For 110D Fumarnal Services Limiand

@ e

Sigruatan

Sgnatue of the Employ ey OR vy Nuthorsed Ofkoers the Estal lishinenis
Spreatues with Detagratees
HDB Financial Services Lrd
Cround Miwr, Zeraih s,
Kbuiraa Khiilye Mlang,
Upp Ker Course, MLaluiboning,

i

CITY COLLEGE
Jayanagar, BIngatore = 70—
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Olfer rel # 151006

UNDER THE PAYMENT OF GRATUITY ACT, 1992.
&
THE PAYMENT OF GRATUITY (MAHARASHTRA) RULE, 1972

FORM 'F'
(See Sub-Rula (1) of rule (6)

Nominatlon

Te
A1/ HDD Financial Services Limated
Cround Flooe, Zenith Hlouse,

Keshaviao Khadye Marg,
Opp Race Coune, Mahalaxmi
Mlumba - 0004

ionied below
1 Shn/ Shamati / Kuman VEENA Tv-hupﬂnlmm;iwnmhwhhwhmbrmmhpmumm

' hﬂmtd:qdﬂmhfnuﬂuummh:
recewe the gratud ﬂmwﬁﬂn-hﬂumqmmwwnﬂﬂmi
:mn:pﬂh:,ut:a::;mplr%hinnlhmpudmdﬁummulhuﬂmwnldpmdullhpﬂd in prapothon

mwmmdmm

- 2 Ihml:rcrm!ylhlm-pmon[ﬂm&undufmmnﬁutﬂdmﬂmhrwnﬁnhmnﬂdduumﬂuﬂhnzdhhmﬂﬂ
Gratuity Act, 1972

3 IhntydrdmMIMmmunﬁlhmdmmﬂmhmdhuHMl

L (a) My father / mother / parenis 3 / are pot dependent on me
mmm-m;mrmﬁmmwmmm

5 lm:ﬂ“whﬁdlmwhﬂ;hamh“hhmmumhumﬂhﬂnhnhchm{ﬂﬂmlm
2ol the said Act

6 Nomunation made herein nvabidates my previous nomination.

NOMINEE (5)
S Na. U Full sddress of U nomuires(s) - Relationahip with the Apr of the Noguner Preportion bry which the
s " Employee ) il ranry wll be hared (1)
] VerbatarmmanaT 159 Bl k Cherbur, Chidbkaballapur,
M-ﬂﬂt rm u'h‘_“' ”

2 Marpala T .15¢ Mok, Chbur, Chubhabullapr, Chikbaballapur
Mather 12- Ape - 1995 %

- Q‘J

E“’:"’bﬂiil i

Ome St AT D AT rm‘ép‘i‘t—\/
CITY COLLEGE
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Composite Declaration Form Form -11 rsreaR
{To be retannd by the Employer for futiwe roforenee) 154306

EMPLOYEES' PROVIDENT FUND ORGANIZATION
Employees' Provident Funds Scheme, 1952 (Paragraph 34 & 57) &
Employees’ Pension Scheme, 1995 (Paragraph 24)
{Declaration by @ person taking up employment In an establishment on which EPFS 1952 andfor EPS 1995 Is apphcabie)

o s Veena TV
Fathers’ Hame
? lspousesrame [ Venkataramana T
ol ki 12/08/1998
4 JCent: o) Female 1
5 | vt Sarsimumetnmametwisomidoneronercee) nmarried
N i veenatv1999@gmail.com
oy osher 9108307929
’ iwmnmmrgfmmﬁwm 16/06/2022
KYCDetall (sl stk s oW 1 110574101030682
, | oy s case s PKGBO0010574
£) AADHAAR Number: $69212915620
o Pt At o, A, womite | CJDPVO041A
s mlggmamwmm Yes [ ] No
10 m:ﬁ;lmﬂd’mpﬁwﬁhﬂm Yes D No

Previous employment details [if Yes to 8 &/for 10 above] - Un-exempted

i pP0 | MNon Contri-
Esablishment | Universal Account |  PFAccount | Dateof joining | Oateof et | Cetificte | o mper (if | butory Period
Name & Address Mumber Mumber (pommrrey) | (pommvey) | Mo Gt ey | (HEms Doy

Previous employment details [if Yes to 9 Kfor 10 above] - For Exempted Trusts

Scheme | Nen Contri-
Establishment Name & Universal Account | Member EPS |Date of joining| Date of exit | Certificate butory
Address Number A/C Number | (DO/MMIYYYY) | (DO/MMAYYYY) | Mo, (if |Period (NCF)
Issued) Days
1
a) International Worker: Yes D Na E:]

b) 1f yes, state country of origin
13 (IndiafName of athir country)

i Ddeort Ho. ’ﬁ.l
mtymuwmmmml From [ 7o ] LL T
A s riAaRAR

' ’ ‘Ftintipmwf\‘/

CiTY COLLEGE
Jayanagar, Bangalore - 70




IENERGIZER IT SERVICES PVT.LTD,
Rogd O, 22, Ground Floor, Rectangle-1,

‘lenergizer Districl Contre. Saket, New Delhi- 110017

Apr 28, 2022 REFIFLU2B04202210

Prajwal A
#7, 10th Cross; 20th Main,
S M S Layoul, Bangalore
Rangalare (Kamalska)-560078-560070
Subject: Letter of Offer/Appointment

Dear Prajwal A,

This has reference to your application and subsequent intenviews you had with us. .

We ore pleased 1o appoint you o3 Exscutive Customar Service - Operations w.e.l. Apr 28, 2022 on the following lerms and conditions:

1. You will be based at Hustle Hub Tech Park — H206, #36/5 Somasandrapalyn, Haralukunle Village Adjacent, 27th Main Rd, Seclor 2, HSR
Layout. Bengalury, Kamataka-560102, However, the compary has absolute right o transfer without any additional benefits, your services 1o any
nhlrpllnn.InMmm.mﬂmunrmhm?mﬂhuﬂﬂhﬂhmﬂﬂmuﬂmfh-mrm
datorming thess slots fram time to time. | any slol is nol acceptable 1o you, this olferiappointment will stana cancelind and withdrawn aulomatically
without any furthor referonce 10 you.

2. Your employment will be subject to mandalory six-month probation, on completion of which your services shall be deemed confirmed unless
Mwwnm.mmmmmummmummmmnu
dwmumhmm.mﬂmﬁu.ﬁm.hmmhﬂﬂnﬂhimﬂmmmhdmﬂnﬂ|1Il
wmmhmwmmw.hmmuihmuwﬂhummmm&dmmmdm
management. .

3. Absence fior 8 continuous period of saven days without prior approval of your supervisor (including overstay of leave | iraining) would be treated an
sbandonment of service and can lead ta your service being terminated, Resigning from the services with or without notice period; prior to
MWWNW%MWHMmMHMHWMMMMMﬂ
the expenses incurred in regard 1o any training and development, special education, up skiling or the job training provided to you k1 the course of
your employment with the company upto Rs 25000, (Rupses Twenly Fiva Thousand only) in addition 1o notice pay.

4. Detalls of your compensation am enclosed in the Annexure. Pisase noto thal the salary structure of the company may be altered! modified from
H-hlnl.Fm.ﬂ.mmﬂmwmhﬂhmwmmnh-wﬂummh
force from Time 10 me and subjset 1o deductions of appropriate tnes al source. Managemant has a right W change thess rules by pulling nolice
on intranel. ignomnce of such Notices will not be considersd s an excuso for nat fallowing them or their applicability on you.

5. vmnwwmmwmmmmmnhwmmmmmum
wages acl 1048,

6.  Fetiement from the services of the comparny will b on your aftaining iho age of 58 yoars.

7. Your services shall be subject lo comply with the policies of the company and rles of employment fram tima (o time as promulgated by the
m.wmwmmmmdmmmwmmmmwm

B. vw-lwhmmwmmﬂmmmmmummmwﬂﬂnuhwﬂ
{April or Ociober), pest complation of bvalve montha from tha dato of joining and thereaftor il will continus every year in the same manth,

8. You shall not, either during the continuance of your employment wilh the company or at any paint of time thereafier discuss, divuige or

communicate by word al mouth of olherwise o any person or persans, firm or corporation without writlen authorization of the company

ﬂ. management, any confidential information of the company. ‘Confidential Infarmatian’ means propristary information of the company, including
{without limiting the generality of the foregoing), tachnical data. trade secrets of know-how, including but nol limited lo, research, product plans,
products, serices, cusiomes lists and customers (induding but not kmited 1o users or polental users of the company's products on whom you may
call or with whom you may become scquainted during the lerms of your employment), market, software developments, inventions, processes,
formulan, technology, designs, drawings, engineening, hardware configuration information, marketing, finance or any other information disclosed to
you by the company, either directly or indirectly in writing, omily or by drawings or inspections of parts or equipment. You will also be responaible
for the protection and furtherance of the company’s best interest at all times, including afar you cease to ba on tha company's role.

10. | the company is nol able 1o open office due o govemnmaent resirictions or you ere not able to come for work due 1o any such governmenl
rasirictions in your area, the company will not be liable lo pay you salary for that period.

11,  You shall not, during the conllinuance of your employment with us, b engaged, concerned or inlerested direclly or Indirectly, in any olher
occupation, busingss or emplayment whatever, whether honorary or with remuneration.

Accapied and Agreed{Signaturs)

Prajwal A
T209097

Corp, Off. A-37, Sector-60, NOIDA-201301 India, Tel. : (+81) 120 66880000, Fax : (+91)Y20 6688014
CIN : U72900DL2010PTC201452, Website : www.ienergizer.com, E-mall er.com

ﬂkgf-;#/

CITY COLLEGE
Jayanagar, Bangalore . 70



ienergizer

12

13

14,

15

16.

17.

18.

mmﬂwummhmmmmmmw IT, at sy time in future_ i comes to light that

ldethummmmmmmHﬁmmWhmhhmmm
nolice.

“mmummnmammmmdummddmmumummnmum
-Hmu'I'lhem,-wmﬂmmmmmmmmﬂmhwmum,mm
mmmnmwuﬂmmrmﬂ.nmnmwmﬁhmmumuwmmmm
ﬂﬂhmﬂuhmm;mmmmMMnmthmwww.mmmn
rampany reserves the righl to initiate recovery proceedings against you for rrespective of the damages caused or the loss occurred to the
company
m.mﬂhmhummmmﬂmmmmmwmmmw
hmmmmmmmuhwﬂuﬂc«m.Mﬂﬂhwﬂummmmﬂmm.Mrmmr
hMﬂmmmmhmMMMmmm.

Notice t terminate this agreement shall be accepled by the company only when it is issued in & form whersin your identity is sscartainable (such
uh-mnmmmmmmmammmnmmwmumumm-um“msu
Mrmmmhmﬂummhuthmﬂmmmhmurmqm
mmmeMHWMMMmemﬂw:mﬂhﬂﬂm
Hmmrwﬂummulnrmuﬂwm.mﬂhmﬂ#hmhhnﬁmmﬁhhmw
the terms and condilions mentioned therein will be binding on you.
mwmummmhmmmuWMthmmmm
and verfication of vanous medical lests,

Alsa you mre advised to submat following documents:

a. Proolof Age & Proof of Address

b. Certficates pertaining to your professionall educational qualifications.

. Copeas of pravious appointment lefters and ralioving lotters! experience condicates.
YmﬂnuduhqMW%MW&MMHMWrth-mhmhhﬁwmﬂm
mbrmmmﬂmm-u]w:wmmﬂ.MUummmmmﬂhwwmmhh
MMumﬂhmmwmlmmmwﬂhwmﬁMmmhm
WMMMdmwvmﬂmwmmeerMww
mmm:mmumwmwMummmumhhmarmwmwm
mm-lmuulmcunpumcﬂrumrmhﬂwhmmmmﬁlrmmum.m“mmm
WUMMMWWMWMhMHMﬂMwMWMMN
organization, you will be required to sign *Employee Non-Disdosure Agresment” and would alsa be bourd with the conditions mentioned thersin
mmmmm;nummmmnmduwmmwmdm
Mumm-ﬂu-wmm,mm“mmmmmmmm.m
express of implied, any of the Clients of the Company, their employees, managers, execulors, agents, contaciors, eic. of the said Client of the
Company for any reason whatsoever including any of your grievances. |f found otherwise, it shall be treated as not limited to the commissian of
mmnmmmmmwmwdﬂmmmmhwﬂummmm
to you, to launch against you, criminal prosecution, as well 2s claim of damages, as may be deemed fit by the company and the same shall be
done at your sole peri.

If the terms and conditions offered herein are acceptable to you, please retum the acceptance copy duly signed.

We welcome you o [Energizer.

With regards,
For iEnergizer IT Services Pvt. Limited
Authorized Signatory

Immd.wlwwhwmmhmmmawmﬂhﬂmﬂhwm
hereto, | bird mysell Lo abide by them.
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REFIFLVIA04702210

Marne : Prajwsl A

Designation : humm.mm,m

Department : Operations

Employes ID : T209687

Effective Dabw : Apr 28, 2022

As [Energazer emplayee, you are currently sligitie for he fallowing, lowands companaation, parquisiies and benafits. Tha summary balow halps o o
understand the key eloments there of -

The PLI & Aftn. Incentive companent are pald saparately as per the process guldelines

MNote:

. TDS: The salary will be paid subject o tax. which may be deducied as per the provisions of tho Income Tax Act, 1861,

. GST: The amount ol any deduchon from the salary olher than the statulory deductions will be inclusive of Goods & Service Tax (GST) amount
wherevar i B apphicable as par tha prevalling rales.

. Bomus: The payment s made lo cover any payment due under the provisions of Payment of Bonus Act 1965,

. =Aftsndance Incentive: Atlendancs Incentive shall be only payabla if there in No LWP | No NCNS in tha monih, Attendance incentive will be

applicable post cenfication from the 15! of approaching month.
. "PLL: PLI & Performance Linked Incentive; this i an average incantive amount payabie in process. incanlives are payable only on meeting pre-

defined crilena of the process and fhese are subject i changs on monthly basis al the discretion of management, lurher dotailing shall ba

done in process | operations after joining.
. Headset The deducton Lo be made of Rs 2000/- against head set In two equal Instaliments from first lwo consecutive monih's salary, It shall be

refundable at e of leaving.

. *=Medical Insurance: There shall be Medical Insurance of Rs.250000/- per annum only for sell (if applicable).

. == Accidental Insurance: There shall bo an Accidental Insurance of Rs, 1000000/- only for self,

. Term lnsurance: There stiall be an Term Insurance of - R, 1000000/ anly for sell,
Mo salary shall be paysble during training penod and cannol be caimed at any poini of time during or oflor lenune.
Salury shall be payable from D day posl successiul lraining carificalion & assessmani by cient & trainers.

. Salgry shall not be pasd in case of Non Certification.

. FRslention Bonus: Retention Bonus shall be payabla afler completion of one year from tha dale of joining,

. Gratulty shall be paid on e exil afler rendening conlinuous sanvice for nol loss (han five years.

. LWF [ Labour welfare fund) LWF deduction will be made as per the siato govermiment Acl

For IEnergizer IT Services Pyl Limited




Exalter Propitious Business Solutions Pvt. Ltd.
Desired Product Delivered
Offer Lettor
Date: 23rd Aprd, 2022 '
Dear Abkar,

We are ploased lo inform you that after careful considoraton, “Exalter Propitious Dusiness Solulions Private Limiled™ has
docdied 1o make you this offer of omployment. This loltor sols forh the lorms ol tho offer, which il you accopl, will govern tho larms

and concdkbons for your employmant.

You will be desgnated as Floor Lead and based in Bangalore. Your dutics and responsibililies will be delaled by your suparvisor
Post your oweng,

fm:glmlj Term
probation term will bogin from 26th April, 2022 lor a ponod of 3 months on a CONTRACT basis and can be TERMINATED

anylime withoul prior notical

Compensation

Your compensation will be INR 2,74,167/ & year paid monthly in consistont with tha Company's payroll practices which shall include
Company's Provident Fund, Gratuily and other banolils as applicabla.

You will be on probation, lor a perod of 3 months,
During the penod of your employmand, the Company may ol any time dopule or transier you lo any localion in Ihe world
when Ihe Company/s chenls has ils establishment. In such an ovent, you shall bo enlilied lo allowances in accordanco
with the policies of the Company.

Tho company reservas tho nghit (o assign you task in any of tho shill oporatod by tho company

On commencoment ol your employmenl with “Exalter™, you shall bo roquired lo exocuto conlidontiality, socunly and othor
documenis spocilied by “Exalter™/ our clignis,

In casa you are required Lo travel 1o any ol our clienl destinalions; you would be required 1o ontor inta contract{s) as
applicabio and delined by tho company lrom Limo 1o me.

in the event you resgn from tha Servcos of the company/your sorvices are terminaled by tho company lor any reason
whatsoover, bolore compiaiion of ane year ol service wilh the company, all relocation exponsos paid/Joining Bonus
paid'rermbursed incurred by the company an your accoun] shall bo deductod frecovorad from your soltloment.

7. Anti-Harassment Policy: Tho Company is commilled o prowding a work omvironment free of harassmaent (soxual or

. olherwse), rolalaton and inlmidakion. The Company's anti-harassment policy applics 1o all parsons involved in tho
operation al ihe Company and prohvbits harassment or inimidation by any employee of the Company lowards othor
employees and slaksholaors mcluding suparvisors, vondors, contractors and clionts. You will be required 10 comply wilh the
vanous pasilive work cnvirenmanl pobicies such as ihe Codo of Conduct and olher (as applicabla).

8. Code ol Conducl Policy; Tho Company is commilled lo providing a work onvironmaent freo ol harassmenl (sexual and
olherwso), retalabon and inlimdalion. Company policy prohibils soxunl harnssmont and horassmon] based on pregnancy,
childbirth or rolatod medical condilions, raco, relgious creed, color, nabional ongin or ancosiry, physical or menial disabikty,
madical condibion, mantal slatus, age, Soxual onentalion, or gny olhor basis prodeciod by contral, stale, of local law or
ordinance of regulation. All such harassmenl is unlawlul. The Company's anii-harassmaeni pohicy applies 1o all porsons
involved in tho oparation of I1he Company and prohibils harassmen| or inlimidalion by any employea ol 1he Comp
lowards other employees and slakohoiders including suporvisors, vandors, conlraciors and clionis.

8. You are required to submil the following documents Iisiod bolow al tha kmo of roporting lor amploymont.

& 3 passporl-size pholographs
b. 1 =ol of pholocopics of Educalional Certificales (Onginal copios should bo carried along wilh g
submission)

Expenence / Reloving Cenificatos of all Ihe previous employmaoni

Appoinimoni Lotier & 3 month's pay slip from las! employmaeni

Copy of Passpor

Form 16

;W e

e an

#68/8, Mosque Road, Frazer Town
Exalter Propitious - Confidential Bangalore- 560005, Karnataka,India
Ph:08043005939
Info@exalterpropitious.co.in
www.exalterprapitious.co.in

Jayanagar, Wangalore - 7



/%)
" F . ®
Exalter Propitious Business Solutions Pvt. Ltd.

8 Copy-offanGud Desired Product Delivered

Hﬂ-’_-ﬂ sign the botiom portion ol this lelter to indicale your acceplance lor this position and relurn the same immedialely lo peoplo
praclice leam al "Exalter”™. You will be issued an appoiniment leller posl your joining lormalitios on the day of joining.

Tharnking you and welcome to the “Exalter™ family.

Best wishes,

lhrath IJ Signature of the candidate

Manager - HR Operations ———

6 Annexure |
_Lompensation Breakup:

I PARTICULARS MONTHLY ANNUALLY
Basic 10777 129324
House femt Allowance #3111 51732
Conveyance Allowance 1600 19300
Children Education Allowance o 1]
Medical Allowance 1250 15000
Leave Travel Allowance 1078 12936

1 Argadband Mlawance 4949 5988
Special Allowance 2039 24468
Other Allowance 0 0

| GROSSSALARY 21554 258648
DIDUCTIONS = 5
Professional Tax 200 2400
ESI - Employes Contnbution 0 0
PF - Employee Contribution 1253 15519
Group Insurance - Employes Contribution ] 0
TDS o o
| NET TAKE HOME 20061 240729
QFFUINE COSTS BORNE BY COMPANY ; . |
ESl - Emplayer Contribution n 0
PF - Emplayer Contribistion 1293 15519
Group Insurance - Employer Contribubion o 0
Gratuy '] 0
1293 15519 I
PROPOSED INCENTIVES [VARIALBE PAY)** =
Performance Incentives Bonus (Max. PA)* Q 0
ﬁm Alowance (Max. P.M.]** L] a
Weekend Alowance (Max. PW ) a 1]
| TOTALINCENTIVES 0 0
| g |

1 *Post confirmation you are eligible for 3 Performance linked Incentive program, generally payable on a yearly basis and on
team and Individual parformance parameters,
**Night Shift Allowance (MSA) is paid subject to the number of night shift's worked.

***This incentive program may be change faltered fwithdrawn or modified in part or full thereol from time to t
discretion of the management.

Exalter Propitious - Confidential P Bang S 0
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.
z Aspirejazp Technologies Private Limited
3rd floor, 30th Cross, Swagath Main Road,
:OOITI Tilak Nagar, SR Krishnappa Garden, Jayanagar,

Bengaluru, Kamataka 560041

e

OFFER LETTER

2022-02-04

India

Email : aamirhussainshariff@gmail.com
Dear Aamir Hussain Shariff,

Based on your application and subsequent discussions we had with you, we are pleased to offer you
employment in our organization as Customer Service Representative - with the following terms and
conditions:

1. You will join us on or before 2022-02-05.
2. You will be based at India. You are however, liable to be transferred to any of our establishments
in India, or overseas or to any subsidiary or associate company: whether exisling now or still to
be formed. Such transfer / deputation will be in accordance with the company’s rules in force

during the relevant transfer / deputation.

. Your Monthly compensation will be INR 21000 and

. Probationary Period. Your probation period will be for six months starting from the date of your

Jjoining, However, this period can be cut short (including layoff without any notice period) or
extended based on the individual's performance and at the discretion of the management. After
the probation period, you will be given a proper letter of employment confirmation letter with the
terms and conditions for your employment. If new employee performance is not up to the
expectancy, he/she has to extend their probationary period even after 6 months until
management provide the confirmation letter.

5. This employment offer is valid for one fortnight from this date of offer. If the company does not
receive any confirmation from you or the documents requested within the stipulated time, this
offer shall lapse automatically and there shall be no further communication from the company in
furtherance of this offer of employment.

6. Resignation /[Termination of employment: You will be required to give 30 days’ notice to
terminate this appointment. The last working day would be decided at the sole discretion of the
Management. The Company, however will have the right to terminate your appointment forthwith
on account of misconduct, including but not limited to, fraudulent, dishonest or undisciplined
conduct, or breach of integrity, or embezzlement, or misappropriation or misuse or causing
damage to the Company’s or Client's property or breach of the confidentiality obligations. In all
other cases, the Company will have the right to terminate the appointment by giving 30days
notice or payment of Basic and HRA in lieu of notice, if an employee fails to service notice of the
termination of the contract, the employee obliged to pay the other party compensation in lieu of
notice.Compensation in lieu of notice shall be two months of CTC.Notice period reduction is
completely the discretionary of management. Also note that management have sole right to
terminate the employee during probation period without any notice period or with any prior
communication.

= L

Principa)
CITY COLLEGE
www,jazp,com Jayanagar, Bangalore - 70

Computer generated document has no evidentlary value




Aspirejazp Technologies Private Limited

ard floor, 30th Cross, Swagath Main Road,

; e m Tilak Magar, SR Krishnappa Garden, Jayanagar,
Bengaluru, Karmnataka 560041

/-

. You agree that all/any unplanned/unauthorized leave without prior intimation will be deemed as

10.

11.
12.

13.

14.

15.

Any revisions of your compensation package, promotion, progression, re-designation and your
continued employment with the Company are all at the Company’s sole discretion and will be
based on Company's requirements and your performance

Abandonment of Services (unless such unplanned leave, is for the reasons of medical
emergency which shall be substantiated with valid documentary proof within 7 (seven) days from
the date of such absence) and you shall not be entitled to any monetary and non-monetary
benefits as was applicable to you. This provision shall also be applicable to all/any such
unplanned/unauthorized leave during your serving the notice period, if any. You shall also be not
entitled to any monetary and non-monetary benefits, in case of your resignation and you do not
serve the agreed notice period as directed by the Company.

. All the company policies have been attached in the offer letter.It is the sole responsibility and

rights of the company to change the existing policies and to formulate any additional policies
which will be notified to your either through WhatsApp or E-mail

As this company is into exporting and outsourcing services.You as an employee strictly advised
neither to formulate trade union nor to be associated with any,already formed. Or else
termination action will be taken against you

According to your respective department you will be having targets which will be assigned and
communicated only when you sign the offer letter .In case if you want to have a complete
knowledge about your targets beforehand,you are advised not to sign the offer letter now.By
signing the offer letter,the targets become applicable and relevant to you.

Retirement: As an employee, you will retire from the services of the company on attaining the
age of 58 years. As per the company records your date of birth is considered as date 2003-03-30
(i.e. the DOB declared by you and accepted by the company) and the same will be used for all
employment related purpose and no alteration shall be permissible at any time.

Weekly off and Shifting Timing:Weekly off will be rotational and only 1 week off will be
provided for a week shift timing starts from 9.30AM and end till 12AM.

Timing:9.30AM to 6.30PM,10AM to 7PM,11AM to BPM,12AM to 9PM,1PM to 10PM,2PM to
11PM,3PM to 12AM

Whenever Company demands there you have to follow the shift timing.

Kindly note:For female staff,the shift timing will be up to 9PM.

Company will verify your certificate and Adhar Card and moral background . If the feedback or
response is negative or fail to get the response, The company has the right to terminate the
employee from the service immediately.

While you are working in the organization you are carefully encouraged not to include yourself in
any criminal cases or else termination action will be taken aganinst you.It is mandatory to submit
police clearance certificate at the time of joining.

q'\ﬁi’m:l;ﬁ'bt;

Computer Einlrltld document has no evidentlary value Iy COLLEGE
www.jazp.com Jayanayar, Pangalere - 70




Bengaluru, Karnataka 560041

Aspirejazp Technologies Private Limited
3rd floor, 30th Cross, Swagath Main Road,
LLC0M Tilak Nagar, SR Krishnappa Garden, Jayanagar,

Privacy and Confidentiality Agreements

During your employment with the Company, you will be exposed to confidential information regarding
the Company, our customers, employees and other stakeholders. You will hold all such information in
utmost confidence and use such information only for the benefit of the Company and only to the extent
required thereof. You will not divulge any information concerning the company’s (or its associates) to
operations, know-how, secrets etc. that you may come to acquire as an employee of the company any

unauthorized person, nor use for any purpose other than Company’s during the period of your
employment with us, or thereafter,

While you are employed at this Company, you will not engage in any other employment, consulting or

. other business activity (whether full-time or part-time) that would create a conflict of interest with the
Company. By signing this letter of agreement, you confirm that you have no contractual commitments
or other legal obligations that would prohibit you from performing your duties for the Company.

The Company shall be the sole owner of any intellectual property developed by you during your
employment with the organization, having rights to sell, license, and control duplication, distribution
and preparation of deliveries of the intellectual property. You shall not claim any income nor benefit
from any such development at any point of time. You will be required to sign an Employee
Undertaking/Non-Disclosure Agreement (NDA) at the time of joining.

You shall maintain and protect the assets, properties, facilities, software and hardware, if and when
provided by the Company for your use. On demand, you shall take steps to return such assets,
properties etc., back to the Company in the same condition as given, subject to normal wear and tear,
on cessation of employment or any other time as may be required by the Company. Failing this, the
Company shall be entitled to recover such cost / compensation as it may deem fit, keeping in view the
cost and value of such assets and properties.

. You will keep the Company informed of any change in your residential address and / or civil status. Any

communication conveyed or letters /documents sent to the last recorded address with the company
shall be deemed to have been duly served on you.

You will be governed- by the Rules, Regulations and Policies of the Company as are in force at present
and / or as may be introduced from time to time,

You shall be responsible for the use of Email facilities provided by the Company on the express
understanding that such usage will not be detrimental to the best interest of the Company. You agree
not to transmit messages for personal commercial purposes, sending indecent/defamatory or indecent
messages including any other unlawful materials; disseminate confidential information and trade
secrets of the Company; knowingly cause interference or disruption to company’s network by sending
unsolicited bulk mails also prohibited. The Company shall have all rights and discretion to monitor and
record your use of emails and its contents that are held, sent and received through the emails on all
such equipment’s made available to you by the Company at any time. Random checks ghall be
conducted to ensure the rules of email facilities are observed. Any violation under rovision may

result in disciplinary action including termination of employment,
"M
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You are requested to submit the following certified copies at the time of joining:

« Proof of Date of Birth
* Driving License with Clear Photograph
» Passport Copy with Clear Photograph

Any Document as recognized by the Your Home country to substantiate and prove your citizenship.
You will not take up any employment or assignment remunerative or honorarium with any other

organization, body or person without the consent of the Management in writing during the tenure of
your service with us.

The Company may provide you special training from time to time in India or abroad, including on-hand
training at its client sites, Considering the substantial investment in such training and development.

Any claim(s) / statements made by you at the time of application which is not supported by the above
documents makes your appointment liable to cancellation and our offer withdrawn without any notice
or compensation. Any dispute arising in connection with your employment shall fall under the

jurisdiction of India
We welcome you to JAZP.COM and look forward to a long and happy association, You are requested to

sign your full name on the duplicate copy of this letter and return it to us as a token of acceptance after
going through the above terms and conditions.

Sincerely yours,

For JAZP.COM

Signature

Jamsheer Thanalot - Chief Executive Officer

Ay
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Declaration

“[ have read understood and unconditionally accept the terms and conditions of my appointment letter
and agree to keep its contents strictly private and confidential, I understand that my sharing this ‘
confidential information with anybody, including but not limited to any employee of the Company, will
amount to a breach of my employment terms with the Company and I will be liable to be terminated
without any notice or compensation in lieu of. I hereby declare that the information stated in my :
resume and any other information I have given/may give the Company is complete, accurate and true in
all aspects.”

e Read, understood and agreed.

Name :

Signature :

Date :

ANNEXURE
Name Aamir Hussain Shariff
Designation Customer Service Representative
Location India
Components Annual Monthly
Basie 84,000.00 7.000.00
Dearness Allowance 66,000.00 5,500.00
@ [ESi Employee Contribution 0.00 0.00

ESI Employer Contribution 0.00 0.00
EPF Employee Contribution 18,000.00 1,500.00
EPF Employer Contribution 18,000.00 1,500.00
Conveyance allowance 47,700.00 3.975.00
Washing allowance 15,900.00 1,325.00
Professional Tax(Fixed) 2,400.00 200.00
Total Cost to Company(CTC) 252,000.00 21,000.00
Net Pay 213,600.00 17.800.00
Accepted By : Aamir Hussain Shariff Signature Date

*Variable pay such as EPF and TDS applicable. q'}a %
nclpal
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19™ January, 2022

Ms Lavanya N,

DioCN Narayanaswamy
No.91, 1% Main Road, 7* Cross
JJR Nagar (North)

Bangalore - 560 018

Dear Ms Lavanya N,
We are pleased to offer you a position of “Telecalling Intern” at Rareminds.

Acceptance and Commencement

Your appointment will be effective on 20/01/2022. Your Internship duration is two months and will
end on 04/08/2022 and It_mn be extended for further period based on mutual agreement. Please

To confirm your acceptance to the offer, you are required to:

* Respond via email to subashini@rareminds.in to communicate acceptance of the offer
and to confirm your Joining Date. Please note, if you do not send your acceptance to the
email ID mentioned above within five (5) days of receipt of the offer, the offer will stand
withdrawn.

* Any change to the Joining Date after acceptance of the offer must be communicated on
the above mentioned email ID at least three (3) days prior to the Joining Date.

* Report to the Company at 9:00 am on the Joining Date,

Your employment will be contingent upon you executing an Employment Agreement, an
Employee Non-disclosure Agreement and an Intellectual Property Assignment and Transfer
Agreement ("Employment Docket") with the Company on the Joining Date.

Further, on the Joining Date, please bring

(i) the original and one (1) photocopy of this offer letter duly signed and dated by you,

(i) four (4) self-photographs of passport size (with white background),

(ii)  originals and one (1) set of photocopies of the following documents:

* Education degree certificate and mark sheets for each academic year of the highest
degree attained. Photocopies should include both front and back side of the cerificate,

* Relieving letter or resignation acceptance letter from your most recent employer, including
employee number, where applicable,

* Proof of identity - being your passpont, driving license, voter's identification card or
aadhaar card,

* PAN Card.

The offer under this letter is conditional upon satisfaclory completion of a pre-
employment screening process by the Company, which includes, but is not limited to, verification
of your application materials, education and employment history, references which are
satisfactory to the Company from your previous employer(s) etc. If, after you have started work,
the Company is informed that you have not (in our sole discretion) satisfactorily complet -
employment screening, or if it is found at any time during your employment with the Co

that any information fumished by you is incorrect or false, andlor if you have suppressed matefla "m

111" 45 « Confidential - (india Offer Letter) CITY COLLEGE
Jayanagar, Bangalors - 70



 B'RAREMNDS

T —— T - -

information regarding your qualifications and oxperience, the Company may torminate your
services with immediate effect,

Your Stipend as on the Joining Date will be Rs 8000 per month plus ecommission. (Rupees Eight
Thousand)

Please sign this offer letter and retum It to us as a confirmation of your acceptance. By signing
this offer letter, you represent and warrant to the Company that you are under no contractual
commitments, including without limitation subject to non-compelition restrictions or similar lype of
restrictive agreements, inconsistent with the obligations to be undertaken with lhe Company.

We look forward to your becoming a part of our team.

Sincerely,
For Rareminds

=

-

Subashini Ramaswamy
Chief Executive Officer

I accept the above-mentioned lerms and
conditions.

Signature:

Name (in Capitals): LAVANYA N
Place & Date:

L
rincipai
CITY COLLEGE
Jayanagar, Bangalore - 70
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Acabiccne R ision:

20™ August, 2020

SHANE CLYDE GROVE

No. 16, 2™ Main Road,

Opposite Satya Bhama Gopal Englsih Primary School,
Sonnenahalli, Viveknagar,

Bangalore-560047

Dear Shane,

Subject: Offer Letter

As per your performance at the interview and taking into consideration your credentials and
other documentation, we are pleased to inform you that you have been selected for the post
of Cashier (Admin.).

You will be drawing in cash a consolidated salary of Rs. 8,000 p.m. You will not be entitled to
P.F., medical facilities or any other entitiements, Based on your performance, you will be
entitled for a hike in salary and promotion.

* Training and briefing will be given during the first month of your employment with
regard to your job profile.

« Your work timings will be from 09:00 a.m. to 09:00 p.m. - Monday to Friday.
Attendance is Compulsory on all working days. You are entitled to have fixed week
end off. (Saturday & Sqr}dq_y*]. e ov

o Al leaves including sick' /“casTal, etc; must be-given prior notice and should be
approved for.

« You are required 10 submit all original credentials and other required documentation
for verification and 2 CoPY of the same should be submitted to our administrative team
which will be kept on our records,

« Termination of Employmentwill fall into immediate effect in case of any misbehaviour
or any unlawful activity IIE'M'--.. if found.

« In case you decide to submit your resignation, you should notify us on the same a
month in advance.

Sincerely,

For ARABIAN FUSIOrI'i

| /)= Principar
i | CITY COLLEGE
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